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Abstract

This research starts from the discussion of the categorical theories that have acquired
scientific through the method of experimental reasoning, and this criticism that has
been directed to contemporary science was present among philosophers of science,
the most famous of which is Karl Popper, who we will take as a witness to this
criticism, in order to cite that contemporary science as drawn by Western theories is
not subject to absolute certainty in order to transfer it and establish it as a base in
acceptance or response, and other inferential theories must be considered access to
mental proof can be achieved through mental approaches and considerations If we
compare this principle of examination and review of scientific philosophical
statements with the criticism of fundamentalist polemicists, we will find that scholars
of the principles of jurisprudence have applied a sober scientific approach that they
were distinguished by, through their writings in the science of controversy and debate,
and this comparison we have as Muslims is the gate through which we engage in the
nation's renaissance project in achieving succession and urbanization of this land .

Keywords :Urbanism - scientific method - scientism - cultural ethics.
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Abstract:

After the emergence of the extreme right in Germany and the escalation of conflicts in the
Middle East, there has been an increase in interest in the issue of integration, particularly
among individuals with a Muslim or Levantine background. Given the numerous current
political and economic challenges in Germany, the issue of immigration and integration has
become one of the central topics in German intellectual activity. However, what is novel is
the emergence of intellectual elite with immigrant origins that is striving to make its mark in
the German academic movement and engage in the term integration.

The research seeks to extrapolate the concept of integration from the perspective of Aladin
El-Mafaalani and Naika Foroutan, by analysing their most prominent writings. The study
also describes the methodological and cognitive limitations on which their reading of
integration in Germany is based, extracting the most important political and research
responses, and defining their concept of proper and successful integration to reveal the
extent of their influence in the current political debate on integration. It examines the
similarities and differences between Aladin El-Mafaalani and Naika Foroutan in their
presentation of the problem of integration. This research seeks to inspire the creation of new
research related to the approaches and methods used to address the issue of integration in
Germany.

Keywords: Integration, Identity, Migration, Religion, Culture, Coexistence, Second-
Generation Immigrants

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



3

dadda

sy ¢8aY) Clgind) (3 LoVl asehe clgln ) Wldl 8 claslidly Sla¥) caegny S
SV bl Bl 13l Ll cul€ 1Y) Jga AnlalY) dubaaad) sLal) Jals Abigla clgiad Jaall ol
Lilall 8 "Bialge Jgeal (0 (i Chuay Gl Cum < 5LaaYL gl Al Ll o cililasy)
4y cpadd Gale 21,9 Q) s3a aumiy caaMsly dpsial) o cplialall eVl culaY) e
Cly gdawi Gsle 83,24 Wla AU WY1 el o e Bl 4 26 e ST e
8l Aulal) Gl 2 s Lald zlaVly Sagll dubu it Joa Gilail) 44 avia,
Ldliad) ol Cus Balge doeal (550 ey puabid il Cuile Dgiang Dysels (9
Dok g Ui V1 13 yiasg Ll 735 Jual (e Balee dsaal (e luan Ll 83 5,81 dlay)
cdd e Dl eagds o s

@l Bagana Byl Lwial Joual (ga bl Jh Y of agall e 4l Ogialll gy (Glcdl 120
dahie clae A el agl gl gLl AWl agd) iy o ats b cpglsnal (o puaiis
o Osealin 2aaill gl o5 (Y (aedle) aa Bsluall o o dubid) Glue Oslin aglans
Lo ST QL) 8 Baaeie Llg) ey Adlide Ayl ellad (et lgaaly ¢l 5ac Jaa

AaaaY) (e 133 2 Lty yagl) cilianty dilaie pucalse S2e priey

Clsl) s gl e Wilall 8 zleat¥) Jon Aieadd) (G antiss ool ) Il 25k L
OpanlSY) (6aVh § bl ety o oSa U ALY & L Shaleall Jsall ged
gmmny S5 ohY) delia 8 Giass oo Osaals 0al) Balen clle o (paaiall odialilly
¢ S painall 8 Jladl) 7 Lty dleal saan Jadgins bl A ) agisns DA e

Al dsaaly A<

650 CmanlS] e i€ Ll Jon dunals @luhng Gigay dpcald) AL i) 8 il
CLS JEl s o gia 83 ¢ Sally Gaubiad) daladl & S (s3a <Y saleall Jsua)
L) dadlall e sudgnll 4 Jolin Gl "zLa) Ajlad lsie desy dulaY) Al
=LY oY) da Dladadl cpall Dl Ljge Jgeal o glaaa¥) ale & Calilly @l pliasl
Sl el Al cbass mln il Gsny paal WS pualed) zlenl Zlad pajd
S Sl )z leat¥) Jon 45 Jeagy ilss 5o smdynll JU dee Jola audis aa dupeaially
Bae o b cudl Al s QU Gl (B Clgsess daalad Al 8y5udg sl XSy lanae

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



Lanlia ditiay de i L_SJJ caiab e Gle bdw\ L@M}Aj CLQJ.\\).” C\A.\ )_..Igla.e d}; Clallas
Leilelye s Aunaeilly duabian) (solidl uial Ayl Jsead Byimial Ziald) 21l LS cipmel

OadSY) on AISEL (latally daller U poasall DA (e duball odgl dualal) Lnaal )0
paliall juxi & (oSl aghalinn g (i€ cllall 8 Al 48 ydal) A8 aglsaal §paniall
hs Allan (N paiasall daub (e Liad Auball sl Laaal i LS (el Bally dasiyal)
Lilall & Cpasiall Cpalusall (e € g Uad Lggalan Al dansiilly dueLiinY) b ganally cibiaal)

o Laad 4l V) (zlaxt¥) salls Ay b Balen Jeal (93 (€Y (s g 19 il aig
xS Ll g S o) Jandl e Al daldg peleasis aISE A B sl dllia
Goalea zlevl A0CE) S5 @l e sdley o SVl B Dbid) L) cilala
suaall 52Ul ae b ¢ LAl g liay dulall (3)5 Cmaal ) saGeall Lladll e bl 8 Gaalisal)
cabida A Loy gl (e Osilar It agdl V) Oaabaddl e g )e¥) ALl 13 sngdy )
daa Sl ildadll (ge agililen Sy crainall 8 ol S0 agabeni) e 1 L Jaay c¥ s
e Lo g¥) Byl 8 i) pluall sa pacasd) die Leos cAiyliia diiey Clesene (o dald
aseia e maaly 80 g pabid) Gladl) 8 Lulea) 5308 malsd) (o R5 5T (e il
.z ety

GLAJ&‘}_” CJL.«AA et ‘._?A ‘._?AM\ ol eDleg chgyd KL T ‘:;AAZ\] 8R4l Ciels La (yag
ralid Lghliial @b oo cailly dind) Lgull e Ginilly Leginlp sl sy DA
gl ale (e Bl Logayd by aclsd At Jgad Ayl adad) 7 eV

Fupll (gily agiall Uy

oud oSle LY Sadl agghe o lin adinis g Laa¥) ale Cigan (e bl ggyde Jau
sl g glas¥l dle o on Cus il Glaalal) b ofialll AT aDA e sl (g3
i gl e Jolinlls acy Jodl) 1305 Ayl Byl L) @bl (ol olaaa¥) dadll agh e
Aolug Jab o zlaxt¥) sl o) G sad duylas e Wil (296 28 12011 ¢ jud) oAl
NQISals Leelsil agh reimy AT Lo liin) SlLSolug Jladly ladiye o laial

3sas Bl sl Gfialll GLBSI 550 Cragy duhal gl zeiall ale S ) any
O o Lol cagidl ualal1 13a 5hen Loy il S o olSe o ol B 8 Caall

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



Jaged Zan s iy sa WS el )y e Laia¥) OISRl ) bl Jon s (Srasal gouasall

s o Al LualSY) clyally oY) deluay Zla) Caag cluball o 45ka Ll

et aas A Ll SleaY) ag bl 2 L) Al Jen Ealiasa) <l gal)

Gl Sle Gisas aal dilat DA e ndl sals &dhe (o Aaadll a0 Sl mgial 13

S dsiaally digsalilly dueldY) Clalaey YR JS AREA dxalyally (g b Waly (Dladal

&;'m EJ:LQAS\ Q\A}M\ LA{; )= ui &"_\;u\ L@J}; Y @I.Lalu_g Adaa 3._5:1)}: (5‘2’3 Lagra GEPEN

CLAJ—\Y\ 6‘5@.0.4\ Jau.ﬁml Gjl d}mj\ ﬁﬁjl QBJM\) UA}A.J\ z\.mbjj d:\laﬂ &_mg:tj “L\A_\j\ sala ed;:\
Joclan¥! (ailiadlly 4uadl) jguall 4 <l

b LS Lelaa¥ly Ayl alshll ae Jalaill & eash Cglo) daaal 505 «(gAT s (hag

12018 ¢y Gl calaal paas ilalitialy Gt ) Joeasll Jsio Lae aBlgl) 3 B35a 50

S pandl P e ealall ddatl) clilal clehe Gand) Aajye b oSl L Llslag (119

AaelV) Gl Gada Lsiall i) B We pes 8 ) sl Gluagad olya)
A gatills

daal) Cilaal

g A Qb (Dladall (pall Sle jshaie (o zlexlV) oghe g

& else tlilall 2 LtV Al Lagield lgde canals G peally Liagiall cilaiad) ol .

ooaldl) sl (g2l Lasad

e Al Jon cabl) bl Jaall L Lea il ae e i)

Logaple Ryl dabwiall (g b Sl (Dlakall Guall e G DAYy 4L dnsl dlas

LoV sy

7V dad dalles Callady malio dilaie sana Gilad] Bla e a8 Cad) 8 o) (e SH

bl 13a ani Qb (B e 4 (S N IS ) pedasall 13 e ag 4l dalay bl b
syl Canlly

ig it dagglag (AMadal) (pall ool 1

A)lie AL Danbiadl alelly Aujilly g laa¥) ale 3 Gnllly djgu Jomal o ol jgud)
Maag ealy Caslly daale dxua Lgad i€ 63zl (Integrationsparadox Das)

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



Boally 45l sl aBly dibvail) Clibally @lall Gan g B4 gaall ballh z550e
Slo atalil frar G cllaally Chliayly dall el jabiall 2aiiel ge duadsl)
o e i Jallly pasdll L pe lajalls b dumiliie gai (230 Jlse JSE S Gdle
Jeluy L Slehuall (e 1350 malll zLest¥) Sfgd 13 Al Lgle s ) Lol 5,540

telelyall tiele (e bely 5 ok (aal z L) GlS 136 o)l

o) @i z Lol poiase Byol vie 5aY) i) b AslY) Dbl elsal1 ) ks 13
bedine o' Hlaedl 038 pacs Lo NS Db (maaly IS0 S e sylasse dposlinl) cilyload)
G ledns A sl LS clelpall G Kgos e lanl) xilgl 1aa Cald) Jlay Lag ¢ auibie
Clshd B Laad a5 gialead) (e LA dalexV) ddeal #las cldle (o 8 Gabll bl
(El-Mafaalani ,2018 : 16 -19) e adine Cigea A
Gl adly e Ll (b ccaund algal) Jsal (g5d ) cppalead) o gaan Y dalaall 1aag
slaally Jaadl e Cpllalally BleY) (g5 Galddl) Jie dila Linags Sl culS adinall (e (953
(15 ¢ @bl rad)) ol 48,80 Wbl (e aglgual 5ol LI

oS aae Jadily cmamaall zlax¥) o abay) (3 el IS o Bl Dhedall las dgag (g
pinall & oalgdl zladl 2l ae o aSall agilialang aeiS DA e Guitid) (e
Dty 2018 A e Lalall jeall 3 Gl WA Bualas s ¢l paa3 g S
U agllat dasy o) oSai caall Jesa e zlaal¥) o el DS JS 381 e (IS
L) L Gl Slacse agllsfl 335 o as Y oSy caalall Gl wai laglae 5 lgeall
@y dadll JoSaiy zleal¥l Glsie dasy 3 el e dla QUS ) bl jady Liag
@bty Hpad lada ge Hle g8 Ui (e siage S goaasall Joli ¥ 4l Dladall e Jobs
DRl (g o oty W bl Zlaall Jhee 5o L idliad) ola Ly cdiads e Lyl
§ e Dhaial) cpall Sle Enld) s dgag (pe 4le

oo Sl Gaiy o) oSa &3)kall Blal adied julee B pem plaa¥l Ao o) Galdl mag
Adsd) Apaall Baly ddadl) d3aaly Al A5 s VI L) Zlad dap gDl
dda bzl salh dias e 35 Lao)lll a3l W (El-Mafaalani, 2018:29)

i Wikl o W g haad) 138 o Gl 5S35 Uiy ¢ Jad) aaaglly Lgiiyliag gyl (e A

Ol sl zlaxi) Aapag g liagh ) Uyl 1) Dlad ¢ ibeilly 7 Laad¥l sad daals 50€ cilghd

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



G (gypmdl o 2 Vi Loat¥) s b e ok W o Uigh clalell LY 35 sl
Wi 50 e G GV aleall e 5K Juadl Al o Wikl 8 Clgie 2D die Gl
Tedily alie =38 (e agiad  (EI-Mafaalani ,2018:32 - 35) .aalll (sgiwall e Jatd s
Akl Wl L JalS (<8 (A Asgdadlly aall gaelilly bl ady) dualaidy) syl b
G eb Anlal¥) 5l Gaally cladaliall G CEaYly 4aal) angl Sl Glo A6 g8 Lladll
(Yl ol sl e Iiiais sra anill didee 3 AN (AT Jalga dliaia
Jie coaleall Vit FSY) Joall d5jlae o aaias A Adpall &)l o sahaiy o il (i
Gl Jf o Als Ao ) Jyeasl) WIS e ray lly ¢AupaY) Basiall cilislly 1aS

( EI-Mafaalani, 2018:158 - 163).4xaulill 4 yailly dadl peadl DAY Capes

O Ay A5laal) LAAT13) 13a ¢ palgall (e maall zlenil b maaly 2 la llia (IS 13 o<y
Slaiilly S o daw QLY uialsally cullaal) o aall Gladl ) ol 13 ¢ lae)
o dalaill B (g 550 by dilaall 50 o) Caldl (53 Ly iz Lax¥) g sudage Jol die Al
s Il ) Llaills Gl Lasd olall (ghlly Clansl) 3 lydl g8 claldll b Loy 4o
35 Laaall SLal) o Bdlel) el b oSl my Leey o WY adindl G GacY)
Cinall Z Ll giny (53 pobaal) cllgioad) aleats ol ol 2 LY chaladl I e sad
Ljie JSi LAY Alpe 3 Al el lag Casdll e day ) Gl (Y (el
«lulady) da slall @l e 55 Al daaglinl) dadad) dalial) e go0 @la (535 Lae
Audlid) o ae b coalall 5ad g Lbsal) digall & Hlaw ST SleY) Jledll 138 dea Lo
eyl Baga Cpeaiy s Ve adyg play) oenl LIE) AN a2 cleladl) US4
sae 8 V) Sal e adl) el psf B dudlial) 02 o (Dladall (5 Lk caslaally
LAY G el Gl £l Bala ) 8ylailly 7 Lext) Al Lgin (e caclain) Llad ((El-
Mafaalani ,2018:26 - 27)

Ui s cilalad e Lilall asis Lo o2 land¥) dpadl o) Jalailly Galyasa) Cacls (e
Crag Bl gyd e dligh (oalladll (e LS die Gadn bl 4G 8l Ciaca 58 ¢ SDlaial
G Wy cdaalall 35iall & glag¥l ade ol Lo ) Shaill (gp0 Ldlal) duelanl) clsall
Lalllal lges 585 Y ol Lilall (e o DY) OIS 13 Lo Jlsee 59 el dy sy Yl Gaald)
b o Ghad) 138 8 Gl 3K cialall LIS ity NG e dase LS5 Bhe LU
o kil akb FEEY) Ggn e aainall Of o ala] Sdse s lsall sl e Jlsudl 13

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



Jgadd) i yba sl QL) Jad 253y gemd ALl 45,38 eyay o sl e i Ling (dlsY)
sl o5 oY Aol dmpe GsSons Loy Jiladl o Canll) s Ly ¢ iall Q) Ciliismass b
Jae Wil DL elasil 005 o el edandl Qi Y ey 5f el (e ) i 0 Layy
138 cogasl) S e Cagany il Baad Ajme Allise Liad  cdanband) slaall 3 a Sla il
AS)lie 1L Balgall Jgea¥) (5535 ualeall e LESD o daldg oz L) Lalaad o) yii5e
(ElI-Mafaalani, 2018:150 - 151)  .gscagall 138 Jsa dnjlsn clllady Jilae 2o 4 Allad

gleal¥l 3a Al bl Sl dgas Gecdaludl ) JK8 e Ty paf L o Laads
O haiall Gaall Do (g5 Bl dagead ) iy Gl oSa Jleall 138 o V] dulall bl
Gany o oS D caullilly clalally N 4 clalidl adine IS 3 gole ) ekl s
oo Wiy 5ae bl (e asaglly 53all auly M Galailly sl ¢ o)) O Aima ail gzl
(eelinyl zlal¥) oli Jally caals sgh o9y ablin juud daalill dalesl) dddeall o by
S AaBl axe e rdinall plaadV) Sliay Ly psed A06Y) Lglaje (3 Cun Dlee 8 ety e
El-Mafaalani, 2018:32 - ."al3all sl gf zlex caaldl Jois WS 5l el i Gadal
(35)

DA e ety lgie cagp ¥ dlage & degiiall Cladiaddl 8 sl i) of Galdl Sy
AIAT Lalgemy (plal 13 sty of Adanyd o) e Ll sae 4ijelal Lo Vg cagadds 2aYI
"oelal) A8 seal dsgal) il Loeal e aaldl oS5 Uag csawally Jaalll Caiall e s
e Y giiall aainall Al IS o Al daaglss Gl 0sS o cam S (Streitkultur)
@zl SV sunds il gy ails A (Leitkultur) '35 ) diagal) d8EY" xlaias Jlasiol
Bl Wlae 066 8 gl Dlaiall baly ol cbalall 8 leady LS8 Wil Ly iy b sl
Dlsad Goplall Bad ) sl A8 o Gu)Ss o e dilaglly edlaialy Adsilly il DY)
( EI-Mafaalani, 2018: 229 - 232).5)skwall a3 Ao dpclan¥) caliall (< 4 oljlis

OS it Boale AilE Gl o deadl g gsiiall aainall Zualal) Qlgdl e o (Dlaiall (5
aay e paslinlly aalally Coylenll Zaahl) Aolsall cillladll 8 ALl e duelaa¥] i)l

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



G Balall Lall) Clallad) e by s maldlly AV Jiiy COEAY) ae Jalailly il
Apalil) ALY s3a aumg (Sars - hiall gotia Al 8 elaa¥] CalSilly ol Giuleil) (a5
dalen goalgar saY) (3lan 13 dealig ogoalll (ulalanl) aulaiig SH Jabidl) dascal 3l (heS
deall o Gaalll mamgy (ilal) Al 588 Gjeily cAalall daliadl) 2230 dalles \giallee Gy
sl Clgalgal) agrind pas @y edag aguitl 48 ST aa alen Joual (o0 illilly S
b (e grainall sVl SIS i) (padsi agl STy Sl ildlae Jaat dagl agalasiuly

( EI-Mafaalani, 2018:105 — 107).4xeY!

Ol DA (e oy djlae Bga "Zleatl¥) A& ALl LS & ol adh goasall b2 A
gl Al aa Lgdss Cpadlally aleds B3iley pinall 40i 38 cBalgall Jsa) (553 JLa¥l o
Gt Al daled) all e chsilly geill e AV mdl adde Dl a6
bl 3 Baraae 35l Jaall cuadlsl) () gl Jlae ge Cunall IS pale () Cilismaadls
Alal) agilaly 8 agdlile saclual Lles D Ogleny 19518 i ¢(5)S Hguma dual) 13gd oS0l
oS g agl) agha (S il e 1 duglan Wl G daall 138 abdl o Galll iy Liag
als GH Jeal Sbal Ll calidl Jaf (gl 5Ll e caudlall Galadl) zles] (ss pelal dilely JUa
Lae Bilal) (puit (pa ASeSD) Joling bl Jal il aslall o Gans abead AT cilbie)s des
S Y G G el gl S gy daad colS Loy s8l) Jea SLY) gL
@lidyy Gsing dlady i el i Y Sbgandl (e layding 4 i 3l e o Gestally
&AL () OBl pia cllee 8 @i o a5 ) 3 g8 cailals i ad) pa S
clble 25l g8 abl) Jaall Wl sl o pass o cang (A pladall gl lin el Has)
( EI-Mafaalani, .leiise kY am gt o clile ol Ly algiial) Ll sae lglea asad

2018:77- 79)

Al Ala Giomy ¥ ALY adimad) o G o Ljlaal Bysall 038 Pla (e Dhadall g Uai
Slo Gy L L (Jeaiially cidially Gjiall sp ansiial) ¢ 28l Gl G Gage g8 LS
osels i skl e Adlad) il o Bendll ciiids Ladey Gl sa clolad Sall 8 sl
daalld (Jilue s2e dal LA Clage o KIS oty (agare Gusls sed (g B il
bl Gapal) 28] Gaa oot N (ST adinall e Bt Y oeha il ands (g il
o3} Jlaall s oLl o &8 5l pae sa B3a GEEN uk Leay cAlalY) diggll suas aalie
el 0o uh Lee Bl e Aullal) &3l (e 155s anjliie) axeg Baleall Jseal 5d JlaY)

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



il &al e A Alledll el A8l oLy Al Gaald) 2S5 138 e eling clgangeg )

Al dal G lieYl Galall dda o ld ol e OsSie deall) cilgidl oY a3l 5yl

Al dnlel e pgady ol g agilaleg agiibing e@_a\jl\ alias 3 cpAll "aaal)l Al Jal g ¢ealial)

Bl alew el Hle of axi o Dadall sral b muag g G Yhe Gows ol Ll 13
Laie W 86l glaed) pacd G Ll jolail) e 33580 Bygun W pnis "8 dlalY)
o ds¥) daall vie Hosully ) jemd hay mad) 13 aial pads Akl Sl e
pgd caly agll agusii B clEl 13a Caey 38 A AN SE Jeall aaiall Galasl) e
Al g ITn agilT AR) g ¥ 38 aglY il (alll aapte) Ll aglilse olaly L Islsas 13)
Aaly d0lal) dSys Qlllly SGI Jaadl &8 oyfiad 8 Jlgew (ulll aglilly 43 Jsepe 39 loaly (53l
gy N g B Jalaill e JSEN 13y "AsllY) Aall cull oy cades o' sag il
ChlauaYly 235l 1ay cAugel) i ) (sa5 8 4l s b iy G il Lk e S
Dhe Dhaiall lse s @l ol Gay cdoelan) Clihasly dods JhaY duad G JS& (g)pndl)
Wil dligl) gb Galas) oVsel bl (alilly lsall jilie il ailyialaag dignn & 1S
dgalse gy adinall ol S aady 63U mnall zleal) sldey bl paelly
O S pla) Alae Dy Lee L8 desiie Llg) (e D peanl) cilpaal

Lpaiall o 4l 8 Laaly i IS A il ) ald) ol ciligeaall sda S a2
Jon aall il jsels o) Dladal) g Cun 2021 ple jram GV panall e Lalud) Loyl
oo o 1y rLaY) pai s cbad o d s adine (b dpeainll Jldly cilujles
s (Ll G Basgans diglle (o (alE ALE e dRiaS djeaiel) (5 S daliial) Cileding)
O sl 1 & S aaally 'DOXA" Bluas sys (il glas¥l Qe lgle i
Alall Liad 53y00 oy La 4l e (& el lgaiasy ) adadl 7 LexdDU duejlil) daplall
Gl Slolaally Joaall Ciide Gudt celan¥) allall d3o<all clejlall o) 55 568 ¢ o Laaa)
(30: 2017clh ) .ayly dima iz G glpaa ae

SV pinall Loy 8 Bpalal) duelall A$al) of Jill oSar erall 138 8 Wi Le DA (e
Lo pdine 6 Olad) zloxil da iz Laadl) 8 Qs @llia Gl Y mlll il (5a0n yal 58
st Caalgll OIS glpall (5ol b adalil saag Hhall pius dale b 43S Lie (gias Gl

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



b Al (eSg itiall adinall 3 Y] Lol 13a (3 Yy ¢ ealadl Gilaill Al aalidl)
Slgay Jaling Audlially La8lially Guglall painal) Aal IS iy s salall Jga Salsall JS ALY
o dath i jalgls Gady due Lol Gl JS 2023 bl g all slglaall a8 e i)
sl Glaaly gualsl yishiig celaia¥) ) ) ad z L) e ol 1aag ¢35l Gilacal

V) s o oS sl S caal) ae clill delaill Gl (g Dladall of zalsl)
Cun aaladll Bl 4l 3 Clgall 138 aing cdaeLan¥) iy ill dachye plail) Ly clS 13
O b Gl dviay Loy ¢dBjlaally Coglinll (ha 1aihe Mgy aalaill b Blolsal) o anll o jud
Apde Ll dle Bl i€ 8 Ty Al Labmdy) Jally LIV g hlly clillaiall
(El- ~colall dayn (e @lld ol dsloall Cade LAY sda aa dolaill &5 135 chegiiag
Ligils al el oallaill aileil) o Lilall 8 s e Mafaalani, 2020:14)
s sty sLlgY) 18 1agh Alaal) ) Joddll (e o bl (e gly il IS e
2513 4ian e 13 B G Ausalll Byleall 8 Cugls ) eV 138 (a5 B gy BTN aae Al
lianl) b dugalll bl Guin o loses Dsbeant agilSy slglaal) meia 2l IS ae Jaladl
bl alal Glal€yl S A jign Aokl Alile e Jilallh el G goall) sl o cligs
slgl jHh B ged Balga Joeal (o ot Jalall el Ll cdualilY) dpaddl Gladly) Jé el
Jibal Gy Gy Ly cBellal) Lol 3 Leaiieal) Apans )l 22l aledl Aijeatl] lgal)
Js¥) Call 8 dplacany dba ADUai) 4] 3lats duwds o 55 Glehuall Wlss Cagad ool
b Ohaatl) s ey S cepad) sl deade ) Dhedall o5 Gl dal ey Sy
ClalaidV) gsiia Ll (Cnld) (gl uan ca3bus calll Ly b Gaaleill 20ls cadill (S
S8 g 138 clgd Glany ) 4y 4ie) agd o a8 Jakl) Jass clalaty) desine Ly
(oxally ouiilly oelaa¥l AUy Jie ddaale Joaall Cilide o Jes G 48 DLy
o dalailly (galll cgliall e Qi Lgin (g cdalga (o 55 o putal) padiien il g
ol 1Y) g o Jalad) bl 13a oy edatill AL Cilasalag ity i 4l GlaslS daalil
( El-Mafaalani, . jabaia¥) caua algall 4 ¢555 clalaaia) ¢ giie a8la W5icd Y addadll diy

2020:16)
i Cangy Lilall 8 alerl) dagliia CCEe joda (b el LS Gl o Lial Taadlall (e
Ak ) saasall danpdll @b dalay cwhall agalas ey ad) e 2dllly dudlall s Jsla

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



dad gung olsady Dlel )5Sl digay JB st S 8 dallaal) s2a )y N cdliiga duclaia)
S Al o Dlaid) S sl i dllae g cdigaal) il gl aeall jlas b K
Aabiae dpeldialy Loub elsaly Agiadll Leliall )5l Liis 3 Caeiny ALY el Uil
Lyl (Y el zguagll aum cilS Gladl duadanll slaal) of Cus (V) Jlall ade 5o Lo e
2ma 5p Jaall apel) alailly il Bladl Jloe il o AL o IS8 agall g OIS il
Sl il Lo sas camall e JA OSE dalge Jsas g (53 padll Jigall Calall (5850
Lacleal) cilisglly dubagl dgaall 345 dacaly Lol ilaal pag ADIA (o Sy saleaid) ol
) Gl 4 Lydy alledl e chl Al duelaa¥l c¥satll oKl olel diage dange
cliilaty bty acy asd) adiadld ¢ cadell g Usdl) 8 dugals ladla) asdll Lule Caagics
Cile (3585 Algsese o (Biie (gan3 plal (pupdially 2alsl) Gl (8 DAY s Lae B3ea Al
I e Lo ey daeleal) Gileagll diew e B Ba Bahly L llE e LB igs
D O e sadicea) Eleel Lageladl toalie Aaulsy eyl Jals 0l acall by ujes
ool Bl audi Geud o gpunll Jhaws Ally ((El-Mafaalani, 2011:10 -15). 53,0
& Brsgdally daiahall dpe)l gl Apladd) o bl oLl 3k e Galy esiase S
(1994¢ 533551 ) depaall Blall 3 (gou il Bladll (yanm oaslona) (ghapl) Ciinl) dwlany S

Oana el Jslay 556 & Slaa¥l ehya Lolall 8 ¢ )Lall alily 5,881 Jadll 299y anad g
Cle Gl aal gl g I dupnall b duagiall slaa¥) Lo egiall Jaded duiaa Clialas
ey o SV adinall Jals Ll sda s (@S Jealstl) ki cDlijes shasly slill sl
Obis) xie Sl ddlall 482l 4dlEN 3o el el Jlaa) 8 daad)ll AIE (S0 0)5haie
(Lagad Jaug¥) @l Aol dallen Guglaly lasae ALY ol Bale adatl dualial) 42kl
G Gsinty sl Adhie Gl aged) CLally JULY) (e Adle A dalgll Caall 8 and a5l
Ayl b Gl B lee Sl gl 138 slelye aae Laadly Glld peg chabse <Bliles dape ol
genll OIS saldll 8w (o) (il (OIS jagn o Lablan cillile  gh cdualall Balal) auis
e Ll Le 0 AW Adall DS sluldl Gais aadlaal Gile bl Able e bl Caall 8
ae sn (3gyall oda wa olail) Jlat) e i Laag 8l Gl 8 25l Blalass dopeaic Cilusjlas
by cdulaal il ) oai ANanlly o900l muiis Jlsn (o 433 A0S and o ol (Jans
Gs$ Le W el Blad) 8 das¥) ()l duad il Al o gag ¢l Ylie Caald) Capeay
plial o Lils Al a 13gly canlill Lilall 858 8 aggall elaal) Jually d8pmall Ealas ggadae

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



BRI I3 cujy Juadl Jew s laal) el 1ay bl slad Lalal) il Ay
it s §lya lpdle )lily daal cpian 3 Wiy g W SV Ul ) Anabill Gl
) 3l 13y alen ol sal e (G5 dupad) J saals AT BS danpd (e o 1y
Jiai dnail) 038 chpalun ST wingl) ol Aoy Adyde O (paaial) Gladlly JULYL
bl W8y ) &ub oaalie callile (dpan)l dadly iy ¢ Jad) adlslly plaladl (e 125 gl
Oo "RAE Dlgsdl” mlbias agl gan Gl dBad) das B Slie S ol aguld
B U ) aghs Gadll oda i e Gaendall (o lling diglle j 5l (agerd) sand cilallaiadl)
O Lase oSly 380l dbpaall LA (o iday M3 da) Ban o dlbia aanal)
sy ¥ s QIS gouagall 1aa clicll o Jlad (S0 gl 038 4nlsi dpaled A gy B pgonns
Gae o dasdy e ) gai goally Sl Al cllus gl 5 e sl e Ciige b
Bill) Jealsill dalaall Jilisglly danlel) Cullall) Qe say lall b celaal) Jelilly ¢l
Ja i il cilgag o Lually GSE dualsill Blga G aie jai 1ay gystaall ALY C
pilad dangie Gawad e lguad (Sa dule jalsh ag ihledl Ja¥ls siilgalls kel
Apadl cleld Jals 4a0) 5,1l S gonl) el dawsY) (3yal) A Ala g ) )
1z e Lgaggiayg (rig @ QL .2

glaa¥ ale dal b 1S Gaa ghism <Y Balgall Joa) clsd lanls) e (55 1L 2
sl aly () o (e daald) Jarsi Lo LIS L Lalall 3 g leat¥) (gaatl datlaal) Al i)l
omaled) s b ading glsiad Jalall LS & e mals 1385 oz Loail) Allsey dulalial) o8
Ly A Lald) bals (Foroutan, 2019 :20 -21)."dnall cld daljraall acg
o Llially Ganlil delan) &3 IS Jals il aiase lgaay a3 dpbalianll Glica e
SIS aiaty AYL Calie) (g B ol dgag (e clganly DAY (sl ALy aailly ol
(Foroutan, 2019 :213).4sball c¥aal ases 4 Guiblsall JS A LA Jigutiy Sasdl)
DA o ol heaS dplahianall sl @byl 5,0l EDE adl Bald) aosi maagl Sl
e b Al gsully CalieV) sag (B e lan¥l adlglly 7 lex¥) Allsa olas el dulsw
Akl e DRl Gan dad) Dl aues 4 gk o) g GaS sllaaly (gydall GASH il
s ) AS LA Sy ¢l angill o cpall o Guiall s canlSY) (ggiaall o LiclanY]
iLadl sleal¥) 4 Sl ety Lelaa¥) Gl IS g plo) Hus 05 dege dad

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



7o) oo Aial agegll sda o Aailae Sl Bac 2ey Baldl 2S5 Lag cdalall (ggall o daalud)
(S ) gl IS e el a2y @Bl )l o pallsilly Cage el dudaljian

(Das normative Paradoxon). bl 48)lad) (fig 3 QU Lerenss Brallall sdag

S SV adaall digp asehe daahie ) Bl el Wjlue pmanaiy 5sSaall adll el
Chag o5 ¢t oAbl sl 8 LY) adinall Lol salgy Al i)l ddal) asehe YL
alls Jon Biaiall Gulaail) Bgeall il Gl 05 s "Bagd) du e adiaal Dllall Lial
el L digile 0585 o any i) desiia Gl (8 Laliy dddgall yuae L 5yagllé ciagl)
¢ S aill Beeall 038 23 Loy ¢ phds 3B jaas sl iy dpbaliaall adll pe ad
gLalls Sagll e ae daladl) diylas Cyoape A Jiis O ase 2 gy S5 S A6
o oY) mledl) o 8 JULYT A zalin 2018 ale clibasdl (salady) el i

(Foroutan, 2019 :219 - 223).%40 L Wikl b 5alge Jgual

i) el Sl adsall Jaly sl acas opeS ) A sem Gl
Aime L ade e ala Galy 2oy peiie Sl adinal Buss Bpa sl cililladlly
e B Calla a5 Bragll aen W' LSS dkal (e (8 Disel) godager Bl Lo (lars sl
ALl Bsledlly CilieV sy SN gieall G ds ddabieall ad 4 <l g

Do OB adiny G sally Sually Apeanll o o S ash Lad Eall) sl
Wikl Dl goaaiall Gl Al Gmpets La las dnd 58 cagie Cpeladdl daldy (onalyall
L3l gl (A Oanbiadl e 5ES8 ¢ oabad) Jaall (e slaBY) Wia Lgia S il 484
senls ol Jaadl (3 LHANL el Cpalaad) Guubin 0o S5 cAaall Lildl e 0
Cabeaall olat ddiegs CDalan gl ()31 Cilge B30 lia A LE (o Gpinanis nglaad Jille
I Bl sex @l dal ey (Lildll 3)d cilabalia o Gl slas cliyail) (e calias Y
Guall sas e el Cpaleddly gudall Gl o cldlas Golaa)

Aglganll () Lases Yy Caplailly Jualgill Liad Jlaall i (Foroutan, 2019 :204-207)
Cabesall 38 O Las cJsgaall (0 Cagal) sa Sasall L Cpalesally aall LY g 58Ul
Aaall Lildl e 8 Jlad) adde Lea 33)lie dmale s Alggae e agilales

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



& el U< i) QLT Cpalisal) sl 2l Aleleally dilaiall 45)kall 028 Lal) llas
Jalall ¢« b€l asena 550 UG 48580 Wil JeaY sanie dulall 4518 ae amall jaT S
a) Clglae Lagin dalaay iy <& JAe(Foroutan, 2020 )il il acinall' ofgial
Gt Cuall o Las lgegs (e Bauh a3 BSAlE ()Y) A B DA Wikl s33s 23l §y0m
cllaadl s ogghe i LaadIS slasg 48,80 LWilall e 55aY)s Balga Jgual 53 i dgay e
e BIS By daball g3l JS o diagal) Ll oo L) s sa5 (AnleY) aand
Gl AL o IS8 dage Lule V) aanad dajiall L35l sday ¢ ulall ) aaliall Jaus
ialsy cbuially 3V goie adae DA e ABie ISEy ylany Dk Cilgas olad)
Bl ladsed dulalas din Gl B g uball oLVl saledl el @535 Cualeal
Lo cdajhe IS "cpAY) Bl aladia) die Gla el ally (alally Jlssll b 4 LDanwy)
(Foroutan, 2020:49 — 94)  ."(uaAW Ll aasdl lole Glay adine (3o danyd 3l

55l Blaadl (lgic UK Jan 12g]
o Cuiad s 2020w dslal¥) glia duse 3 Aula¥) ddeall o el Liad GBI Lalw
Balal) o3 ) lgr et S algl) dugiy Casdl) Alla Chal pagall 138 g ¢ palid] das ()8
chall A< o dalay il Jyal (g3 palad¥) sla Jifiee Jon 35 208 o OIS 338
ddead) 2ay oY) duabalall Lolad 53 o) oo Y (gl jae (e iy lacl b aa Ik ol
sl duala o ) sesy Lgal Wiy (Foroutan, 2020:18)  .aluiis dacas 43l & dulajy!
& L) Lansty dasgie (S5 Al ) alad 53y e AulalY) IS Lellis Ly ¢l dia Jest o
Lnla ) clleall S cnabadd) aliae Clial 88 63 Lae i) Jadll 353y (e Cagal) 13a Ll s
Clangl) Lalad¥) Coniall 8 cans WS 5l Grabise (alasl ) d8)kie ddla) cilelead 4 guial)
J8 culS Ealll Wgial L ddsall clisladl 550 ey 2888 Sl 8 sl dulayY)
Slsiad) leall of (g QL 5 Al Lglabal w3t ol lgd jadli G Clgin dused
) LAY eV sae slias) &3 138 (dole <8 clehpal) IS ol 531 58z L) s
ot Jleniaal lide aany Uigh (oupallinal dulgacy Ciie 850 daa lgleay clalle 4 s &
dayyhal) s3grs ¢diylie cilelen 8 (e Wein @ ) iadU) Cign e eleanfs LNV )
s s Lo U oyl 1 GisS) (Slas s of B iy ASaldl ki dgag (e - Al
@l DS yaiy Ladie Dpcgunge pe lalis 8 gsisll (Sa 3a o elig ddigpmall eV
gl ey cpainadl Ay ua Al Ldall agaall slad ) 525 Lee cdipns Clesena e

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



e Ly Aald e ul uiall ually cpaluad) ding Jog of L) o Bald b

L (988l L) Ly Cheay ALY Cad dyeainlly GiaU)
sed il dilae Jagadtl 3aUal o3a Cial gl an r Lead (g b IS asgie Bel ilga 13)
((dabdad) =1g3ls Ghans elBaal) Laelaa¥) Bl 4ie dguaially ¢ colaal) zloal] o ua
Oy Bl (e Lo hafiye 8 Lo S5 dugalll dipeall DI (o (uliy Al (A 2 Lea¥) Lgaly
Jsd 52 s Ciall 13 8 (gpsall sl ccollledl) 3 AS)Ladly (i< Beliy o penallS
GV ansll (gypndll zlesill sp 12ias ASY) Canall Ay Badly cdanbidl QAN 3 AS)Laally

Cal) 13gd gaia i adil a1 V) sl e dila) il b e

Gl zlaxl¥) e o dulay) i e R elaal) L) of Bald) S5
LVl gadiall i Jlelal o) 58 Loty abiad ey cibinaiy dile sae anls (53 Slaas)
58 il 138 e dgeatlly s iinnn agdl (5aYL ol (redies Lyhias Bl aaine il Jeay
sloal (3laaw 13y cdabal) 0g3all JS 3 ASLE e imy haglly (5ol slaiy) ¢
IS i o 2 Y Ly cddgile e L AuleV) adnae Al Ll ¥ 8 ) aadad) b dudls
Aokl Wllae Linsgin dagal) 038 (imnsii adeg cdilpall oda jolacl Yiad Hgo el adisnal) Cills]
Craland) A1) 8 Gy oy Jal Gaseas Loty Gulanl Allise B (g8 (65 Sl pag lglaaly
b Adleial S Ty " oad saei i Sl L pad ) s 8" daaleyl Lo e a3 o
a2y 3y} & AT pans L BES Gum (Yl Aaasi o Capaall ey Ladie Aaldg bl sac
s el dlia o ag Adley el dge 1y bl e Ll cilwsall ST G
s Al (e uplad e WY ddadig Basbia a5 O i Silg Baaad) "oad Gisea adinl
Opaleal) ga Glaally Sagl) wgy e il "l (G gariion sl b

Ayl odd \gul) Ciliags ) gkl

e gl (g Qs Dladall cpall e jshie (e zleal) asehe of el e saw
S CBle (e desena 435S adinall i AS s cplaal) Ao b opskn Al Bl
T s A5a sl Cpfiea yedl ey cled st Blla) GsSg Al e e Jladl ol Clea
onll e of S by s (13 2 2011 ¢ Jsps ) Guig oluajdy sub Glley Jaan
agald (g9 LaladY) ol el Cus Djlas Aiphy delaaV) lSal sda gy Dledd)

Llagll A Ay s aalie Joo Sl ilally LAl aia 82l Qga OsSa% Bales

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



(e \.A:DA ‘9;.1 ZHGA:\A L,_?Q d.\ ceb.«.\.a.\YL\ Z\S);j\ 238 g,ba‘g k_ﬁ&\ uaﬁ)f éw\ (K¥Y Lfﬁ c&\c}aﬁl}“j
dic b A s Y lelpally clelill e lake g sals ey (slailVly SliaY)
Dhiads disgl) 8 B Mgy aainal) 8 oLtV CLBYI jged of raagl Hlaesg «lli V) (he laihe
G Lae il AalitYly glayly Zilall (e luge gy (gyendll (gl Mg (Aaill Allall b
ciilaglly cualiall el e Jgemnll 3ladl ) diclsy (g cganilly Gulilly Aigadia slsa]

il Gl e B LY G Dok G (,Sal1 03 1A ge Ylia Canld) (3ge Aaiil 028
dlall e Wally elaud (slans galys (padiag Cpmtas Crmbaaa (g SWEI maby 43 sls i
ol Wiy 8y (EI-Mafaalani ,2018: 30-31) .abaall Alad¥) jeladll e calide jelae agls
WAl e LESI JAl a1 hELY] jsed Cabay Ledie Balall oda cuxST B (g8 KU
il JhE) 138 oY cadinall Jaly el sla¥) e 6 CLBY) ol ve LuleY) adin
) Llas A Al daws zLeaV) glyan miay dabatll 13ag ¢ aidagll ald) 8 cln) ) i
Gy Lo IS o S5 g ddll) Lol depad) a5 YT g laa¥) ale b Al duldl 42
DY) o depaall s3a aene sty WS (gl cApoliail Caclyy ) ase aliis salol (e painall B
wilS gy (S (12 : 2011 ¢ Jspd ) 0 alaiB¥l leal) Lydw VT (Gyu Jousd
DES Y QB edil) R g Al dalial)l ied oy Lo sl o s Gpalaiy) dlaa
Ol Lol DAY ) Gyl 13" sl ot Wy e Llall Ctllagl Lase Yy Bagana cualiall (4
ol dlaw (e Caagd cul€ 106 4l LoPle dia "GR A O aaie Lo Wle ol
ad) Lal Lo 13y ¢l dudlind) Bobaad) o dudlin) Ll & — i i o 4l dalias (s
Loy s cadinall 3 bl ghall e Gnd Ly jud GSle S plaay) dle
ae A 5L 20 & el Ul Al 038 b Cheang o3l elill A8 Dladal
Dl aladial B B Y A el e alad) phal) Bilag Lol o Glyall e daglie 3sa
b I8 @3 Aglae Bpa B Sb Letie Gl e b st ealadl glyally ¢ Sl Caiall
Saih alaiall Gl Wl Liad (g0aT led ey CLilSaly g (& il dlalu o Jgeaall
sda by (72 1 201 1¢ ud ) opma ladl Gy dgage alilugy adlaal cuilS 1Y) LGl dsaus o
Shse a3 B e s S aainall Jals clehall jseds of oDledal) Gia e IS8
inds Al IS Bolealss A lgale i daia)l el Gan sty bl 138 dgleaty zLesYl

cycalall elE g saaa ISE] 53y Jal (e degtia 40l alia (e La l<ai

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



Rg b Cray LT 1Y) pmgll aan Lo D b e lan) HUaY) Jahy il ol el oKag
OV SN 138 (e dgeaially cellgml B eyl A cellSaal el A W pdid «laeY) e
S1 dy @l Jasaall (e g quaad Glllly B Jiall e Al i Al ASISEAY) A
iy () Fle AnleY) adine Lkl sliia e a3 elsal) sday cdsbal) c¥ ) IS 8 dudls
Jissla e bl Allall 0S5 il @l ¥) Mg ¢ elaal) i) ol sie syaa
Gl el 95l e Gunoall Lubds lghuay Cus SChlaall dad’ sedall 4l 8 ¢ iaiia
& pgshad (o5 daclaa¥) Cladll Gasdiis agaiall Jiads agilly il o Ga Cisal
o Line Loglll sda of glaisa Al Diglass Jgeal (o ubiadl Caldl Jiay WS sl
@35 Laas (321 -320 :1999 ¢ (ysiniiia) . duasill dusgll (Lt 3 s Ljlins Cilelya
@ Ovaleal i Al Clideally gawny Dl ey (graie Juad e ASlgn) Yl )
O Vel e il ST cula¥) gl ddyliall Al cllaladdly Lilall L 5,aY1 clgind)
) i Halee LAl (690 Yua (o asll W ey 13g (SAY) e ahe g Slgu) e
peigalye ) LelSy Joily agiagling agelia o) SSLEY) Culy LS8 yaliicV)s dgalsal
s 0 1005ual) ks Ly cclSIgmY) S 5 ¢ LAY Caplall die Gpil) S,y ey duas))
Sainal) & Lalacal) dalsall 038 (g g3l

g & Glelyally LAY Clgalsall sl o) Jsi Laxie Dladall cpall Dle dadty sl
Glainal ey o 25 ¢ AV Cplall ) el Le legi ot dpcaill o2y czloxi) #las e
1285 ¢ AV aainall gsiy Fa of AuleY) adaall Aoy ald) (e i mual 8 2L dala]
G oso B Al Dadaalls LSal Daaedl) Laad dy ccaand Galillly JSY) 3 dpases e Y
1o Ay ealudl adindd)l (bl dlagy 8 5505 Lpsa Glalhiadl Gilayailly asliall (e
X5 A Jomadl el dalsg WY giaalls QYN 8,5 G 8 KU Bald) of W) sacal
9 o) Zlaal¥l iy Gdiald) A of mis o (Kag 2 AS)Lially 8lglasallS dukal izl t5alae
s 13 Y] Allad L) A (35S5 Yy cJadlly Joalls Anlall ¥ laall IS 6 alladl) AL
il dga Gay caeiel Gl Ladinall lidl) < AL Jaged dage (Sl aainally Ll
daadlal qlie pi A 8ydiall LS dgalsall o algn Jgaal 53 DLl juins Ll 5gd
Al axe ay gl iyl gl &1 V) AST SU Y 1368 (Sl leall dilialy saaa
Jyea¥) b o auad) Y cablshaily alsiill axe (631 dals ey Ll (e painall & Olisily
& U Jlal adde ga L ala Al 2bgdll clisSall ol sale] Aglaay coDlaiaa) (e 2

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



Logll o Jie duje Jgeal 5 QLA Cegind 1)) Ly cali€aal) 55l g dnyla Lol dle
Jacy 30S8 d8l die sl e A Al ImLawisill ol AslalYImd pad) ol Al i-d el
Z )y Sl aéls Jy oaniil) Il el Canad dngajal) Lsell et Ligh cdegi (po 21 aDla)
iad) b

ey 48 @l iy Ao Daial) guall Do Gang Sl Lnaalls Gile¥) e dasll aag
e Y (Streitkultur) (il 88 die Lo sty o)< Calldl €Y adaiiy Jasia L) Cangs
Olaall alaall g Jalal Caadll Wodia¥ly oY) ws Al (Leitkultur) svll) dsls)
Jalgall gaai gylall 13 ey ¢ AV ae duladd 3Dle doag oy La cgstills Joatlly il
o paniaty Halgal Jyal (550 el (gpedll zlaa¥ly ABLaY) 7y, Jadil degal
Leo glaiYly JIY)s z WY1y aeall (e 3all N o aging LAl JAS) vie dadall 45 LA
b el Lo Al il AaE by of Calll (g Ml ¢ AN agidly Gaiills g (g
e ALE Ghlse JS DA (e pudiicn dadu zlexi) Al ki 8 doalud Al Blas 35k
CilfieY) (ool fl doniliind & "R A8 " 58 (s Jllly 8D dugay ek sl
Jsa Lgisng clgelal candeiy ciedin lage Yy Cilbiiaally ISy alial) alialy AV
s aill Laliall & cAsladls e laaV) Gl 8 Cially ALY (Y g ) pial)

celsdg Chaia i o4y sbadl cilajlice dadal 5alcadll

da sikal) e 53

Nl 2af salgall Jsal (53 GuanlSY) die L) goage aual i Lo o Ll
@0 Aradd 9S8 ) orads Baladl Clpia) pe LA Ladinal alll o (8 degdl)
Gl A AN Oy Vs LAY blly bl Jas cgilialgy Ledsia g alal) mllal
(gl os lgde aguyti DA e ) (ol loall dad sk duga il Cileanssall (g bl
goagall 128 g cagilily Cpaaad) uialeall alay 5eY) OIS 1Y) el Cliaeal) ey O
Aally bl pea o 355 Al daadall Giganlly dlaall Cluhall G HESN ) 5s Wl
Aall of daliy Qlsal) dad dujles By uelan¥) GLLY) Cilide ae dolaill 3 L)
G o Jas mlad) 2 Lesilly LaadaY) Lisgd) sn (3 OlalY) GuanlSY) e 2l oles Jlile
glexl¥) CMlijees iliiias o 8 sl chanainall AL o cilially gt (e sp el
Oo ES) e sty Gy Jae clile ABLY) s3a JS cduludy) Clivall 4dd £ai adine b

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



G Eomiyst b)) Axals e Al Augll (B Hgadgpll Ohu Diie agin e comall sl
b Aalaa) dleall 8 dladlie (5205 cpally cpall e @Rl dnlae dupy DA e Jela
asehe b aidly Culil) L Aalled JiaV) dal) e sl 2l ey cdalial Ll
Sl & gumgal JalSl anill Ll il ciladyy dalat die Wlaa Wil deali ¢ pailly & Laxi)
O dat (s Al agil) asend (B ooty (Dbl dslae ) alad 2500 Layy clllg coysag
) o Ll agidls e Al i opsalgall

e o sacluall 459 Jslall #1581 Koy Ayl 038 8 58 (g ) deagill 23 Lo DIA e

tiyal) AiSE,

Oe cagion 1305 (garlie Jaung lpaailady Capailly Clalhiadl jasa (a0 o dasll .
el o daliy il Dlaad) & Gl adsal @lid IS Gl z8 A Glaal
malall mllaias Jid) Jae e Gouiy caugilly Jaally aall ALE =LV daleiall cilalladl
Wy &l . ol ladlly Gl aaeie aaleilly dealed) dully dal) daselly caludl ilanll
B3 B elaall daall (90 Dol e iy pomiall adlgll (Sl saas Sy ST e alie
A Gl 8 L) asghe ads sl cals (e Lyl Dlead) s 13 Ly B alie
asdall s A o gl ee cgaY) ol e B8 digine Ll AuleY) A slael s
ddde JS& ¢apysliie (ya cllily digyall ) s gAY aalidl IS Ly clallacad) (< Gidal
A Sdll SHally A8sdlly oDaniu) Ly A Y (525 Laay e lan) Latilly J3Y) b
Gl (e Badies lallaias d8giiall 28 Jasiss of gl VA PDaaV aies Koy Ly
Sl byass o Clalhadll sda joyis ads ja¥) adly By ¢ AT Sy maledll lad Cind 5ot
aic i Ly il ) dble aalie ae BIS 3855 A ealaly LlaY) a0
Ay 5S5all odgl (pifially (ppSaall daeg s dally caaldll aaiaddl Jaly i olaa
Gl JU el ez Guh e @llly i Gsn e Blal Gosn 8 Luaalially
o LAl a4 Claeall aed cins Uty Balgn donal (93 5l Baleal) dalsy duclaiay)
Gl A5l (Y i) L) Cagea (A1 lshadll e ey il g dlsal) ASHLA)
Ll dga G Al Clilgs alagY Aglae e Hle v adaaY) ) gl & adal Al
4l painall ol AdlEs cdga e Ll
coaleadl e o1 daall bl lligh cBralga dlh (550 e laal) ) Gy Ll axe g

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



Otiadll Gualead) sll e waall el s QY paal ) JalSH slah g e
pacg ghally Bpall jelie agusii (8 has Lee Giusd O pgibs sl Callilly JBEY Jaall
Dlsally cabicd) Qlladll 3 5ydnia Ballh 4y casly e Gl oda dag) et My celaitY)
diw o lgia g cduhall ALE (5% 38 Al Jalh dalasy ahla @bl 343 ) (gsal
gy G Balead)l Jaaal (53 il Jaly LDl Aoyl o) il L5l el JE)
SlSolu el 05 Laa oY) daall o Bladlly Gl by SBY Jiall el 3,3
Oay el o2y camliad) Jlall e Jg¥) sl ks dgag sleall )y dujeaic Ao Jesd
Gl sally Adla) Shaaall cp Jladl) 3EIy Gslail) e g Liad Jalal) L) allae
ey SR L) Vg ALY Olall) 3 Bl el dielsy Sl 2y conalgall dnll
LR Jaal Caval dawd )l Clu) o]

-

aailal)

Jslad Al 83alen Jsaal (592 il (o Gagale (588 Bl i o Joil (K o Lo e sy
cabul) i lgale i Clallaiany aalias ) Gl Ladie 4s Jsadall Gy Je ) A 05 ¢
@l sl jpeal) e GBS (g Woly (Dlaiall aall Dle o gt o (Kag ¢ gulailly
didalgall ais msgilly Gl 8 ABY ujen S e GG S Jeall dudiial) Gl (g 43
LSl AS)laally CEAY) 8 el g zlex¥) OsS 1agy (@ adall lually DAY 6 Gall
Bsall anli (g dmgie O i Alie Osan Wplas 1y camliall ass s Al
Llis Pla e plaal¥) ale Gyl g Sadall by ¢ Al Glaal ¢ 8Y d)ginally L3l
Apasall Cielslly s waat stV cilelis Cleha (e pdad) 4 il b o el

35¢all 03¢y alaial¥ly CalzicV) (sine o Aulal¥) dubind) daladl b asall (ol A Glb @lld aay

abad Ll 55l Gle ) 535 Leas baleal)l Jpeal (555 fialdl 8 (e dlglaall Al

Cul) aiies (o zAl (e Hales Jsal (g0 Ll (Ko paey Clsiu e didad) £ L)
o CileY) dal e glay (g2 el el 5l Slisgl

S Suselly @il Zlex¥) asghar s Al luhal) 5 Gl 13 DA e Lead cps g

1385 clgd LinslsSod) dnnilally Ao Laia¥) dugglly slawi¥ly ) Chsinas cilplas e Lusall Lalall

cgpallly (alaiBY) 7 LaxtY L A3le Loasacs laied SV amy alexiV) (<A

i ) R A . S
23 f Al iludyl y 4 s Al JNE iadl 5 cbual pall dSadl Ui sl Juad daagilSi'dla,



41

dupd) jalaal)

cals i dea i Gouill g LaiaY) ale Jgual (B iy (ghafl) cial (1994) L« su3ysn -1
L Gy el BN K

Dill Al AaY) daciga Auilud) aglal) b Gt alia (2018) desl dgena g -2
Adsiall aysilly

ol 35 o1 b g pSIY) Apaal) ddlaal) b Lbalgal) llad L(2017) g ecilla .3
- 5l canglly ydall

osil) 3l (Pl Zola dani g i) ale B Ll astlia . (2011) LSl ¢ pud 4
Bl cdan pll

O cane) dane bl g danyi g lainY) ale cilalhias aaaa .(2011) das cJsoyé .5
gy e Dlgll dna

il jeha a2 Lo cculal) Cuall daa i ccliaad) alaa L(1999) disalia (siniin .6
clazs casgills

References

7.El-Mafaalani, Aladin (2011):Ohne Schulabschluss und Ausbildungsplatz:
Konzeptentwicklung und Prozesssteuerung in der beruflichen. Tectum Wissenschaftsverlag,
Marburg.

8.El-Mafaalani, Aladin (2018): Das Integrationsparadox: Warum gelungene Integration zu
mehr Konflikten flihrt. Kiepenheuer & Witsch, Koln.

9.El-Mafaalani, Aladin (2020): Mythos Bildung: Die ungerechte Gesellschaft, ihr
Bildungssystem und seine Zukunft. Kiepenheuer & Witsch.

10.El-Mafaalani, Aladin (2021): Wozu Rassismus? VVon der Erfindung

der Menschenrassen bis zum rassismuskritischen Widerstand. Kiepenheuer & Witsch.

11.Foroutan, Naika (2019): Die postmigrantische Gesellschaft: Ein Versprechen der
pluralen Demokratie. Bielefeld: transcript.

12.Foroutan, Naika/ Hensel, Jana (2020): Die Gesellschaft der Anderen. Berlin: Aufbau
Verlag.

i ) R A ) S
238 il Y5 4 Al INE Sgaadl s ol jall daSaall Lyl Juads 4sasls) alas



42

Axig ASY) aalyall

Deutschland steht unter erheblicher Spannung, Stiddeutsche Zeitung, January 24 2018, Last Accessed
March 14 2022, at:
https://bit.ly/36méwwT

,,Die Infrastruktur brockelt”, November 04 2023, Last Accessed February 22 2024, at:
http://tinyurl.com/38s42j28

Das Integrationsparadox, Lesung mit Aladin El-Mafaalani, October 5 2018, Last Accessed March 17
2022, at: https://bit.ly/3afo4Sr

Soziologe Aladin El-Mafaalani — Wie kdnnen Bildung und Migration in Deutschland verbessert
werden?, November 8 2023, Last Accessed February 22 2024, at: http://tinyurl.com/yhmarc62

Manfred Pirner, Religion als Ressource und Risiko. Die Religiositat von gefliichteten Jugendlichen in
Deutschland — empirische Einblicke, Academic Journal of Religious Education, Theo-Web,
Decemberl 2017, Last Accessed March 18 2022, at: https://bit.ly/3N2LG6r

(b s Al 4853 ¢2021.10.03¢5_sales J el ol sill dpass 151 - apaall ALY
https://bit.ly/37t8W70: <2022/03/17

(s 2022/3/16 (& 3 55 <2019/5/18 «nis_ jall elcpan 53 7 (il 06 Ladie ¢ ouiiall jala
https://bit.ly/3wgEhug

1 2022/03/14 5 2 53 2018.10.19 Al ity go (Ll L Lealea] & & gadln) Al ) ClelxicY ey Judus
https://bit.ly/34SAlzu

i ) R A ) S
238 il Y5 4 Al INE Sgaadl s ol jall daSaall Lyl Juads 4sasls) alas


https://bit.ly/36m6wwT
http://tinyurl.com/38s42j28
https://bit.ly/3qfo4Sr
https://bit.ly/3N2LG6r
https://bit.ly/3wgEhuq
https://bit.ly/34SAIzu

43 -

A |
I a
JNF |

23 & ven il ¢ Ay g Ay o 30 \\__/ & gl 5 ! il Al g3 91 St AsaaahS) Alane

Jlaa dgagnil2lilaa
alalysll daZall lygyel
igilaiflly dygysill 2904l
lylagall.

23: aasdl
13/04/2024

Allai dygy. glaia¥) ale Hhidgag (e dasal
Crime from a sociological point of view

critical vision

23 il .

Graa¥) puasa Sl [ laiay) Cald
A jal) ASlaal) - AN Sllal) daals
dua grd)
Lialah10@gmail.com

) i R A ) . A
dailed¥l g sl INE Sigadl y cibad jall daSaadl Lig ) Jlads daasilSi ala,


mailto:Lialah10@gmail.com
mailto:Lialah10@gmail.com

44 .

aliial

lof¥) ol 8 L lgne bl Ko Vs plin Ljlee Cliladl e D Leldn) 5al daal
o Kasy Aal Llal) lple ciany (%19.47 )iy dapall Jaee aip Lelaal) e,
) pinall Eled) sbadl e pe selie 8 eyl vl 3 BRI Mol L) Jaee ey
DY) elng Ao L) i) 3 Zadaal) gl aelsilly Cihel) o la clehal) oAb ) iy
Cahe) Jsd e 58 il 55K clalgae g JaV) poyg Tyseie Kol aainall (galaall slad) laial
glaad) Slsledl fap La Baley .« jaiuse gad o SLENT lSS)) Y Ostaar AV Jaans 1385 . dac LiaY)
agall sk b .ol vie Lo Yy sl dlaye (3 Jiug ciahall Alsge [Soe selall (8 acinall
(Aladly yall) S () o cadinall (salaall ag€oles e Laleall 3 AV Jae et Jalse llia
dasally Blell) Lielaa) COIKaA () (DAYl ¢ DAY Llla¥ly o) #sin) 2lE ()
cgpainll alaill (3) ¢ slaally

lasgte Cun (o dnalle 3ALLS g laall ple ki dgag (o danad) 3alk 7)d () ol Cangs
salls b ) Lo lan¥) Clphill (e b ) dila) daelaal) clubll b leualy il

Jay seld A Claagilly clafial Gans wsi Didly culad 3k loae Jalail) Culldy eyl
e siage diylas ALY 028 dallaa 6 g L) elaleg dlayilly ()ilal

Abstract

Crime is a social phenomenon that results from harmful standard deviations and cannot be tolerated.
During crises and social problems, the crime rate rises by (19.47% )and is dominated by traditional
crimes. A high crime rate can cause anxiety in the community. Crime is a manifestation of anti-
social behavior that refers to a series of actions outside the norms, rules and laws applied in social
groups. Individuals with antisocial behavior display impulsive, irritable and aggressive behaviour,
and are less able to accept social norms. This makes individuals tend to commit violations on a
continuous basis. Antisocial behavior usually begins to appear early in adolescence, and decreases in
adulthood, especially among young people. In the development of crime, there are factors that cause
individuals to tend to maintain their antisocial behavior, such as (a) economics (poverty and
unemployment); (b) culture (juvenile delinquency, moral decadence, and promiscuity); (c) social
problems (prostitution, crime, gambling); (d) The racist system.

Therefore, the research aims to explain the phenomenon of crime from the point of view of
sociology, as a global phenomenon in terms of its concept, objectives, and importance in social
studies, in addition to presenting some social theories that explained the phenomenon of crime,
methods of dealing with it in a positive way, and finally presenting some suggestions and
recommendations that help men. Law, police and social scientists address this phenomenon in an
objective manner.

Keywords: crime, sociology, analytical study of adolescent crime behavior
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Abstract:

Artificial intelligence influences translation as it influences all life aspects .This
influence forces translation industry and translators to do their best towards the future
of translation profession. Methods of teaching translation lack change according to the
change in translator role in the age of artificial intelligence. This study aims at: (1)
Assess accuracy and fluency of Al systems for classical Arabic poetry” the three
translation machines as a sample" 2-Compare outputs to benchmark human translation
3-Establish categories to examine problematic translation areas. To achieve the goals
of the study the researcher followed the following steps 1- Select samples regarding
genre, era added to the poem context 2- Describing human translator selection
process and sample size 3-ldentify MT systems and any training details 4-Outline
translation process and time allowed 5-Develop error taxonomy for analysis 6-Explain
translation evaluation criteria and methodsn7-Include consent/confidentiality for any
human subjects; Four students from (Female Part) are asked translate the texts by
using the three machines(1-Google Translate 2-Microsoft Translator 3- Yandex
Translate. The researcher introduced a questionnaire  to a random sample of
students  at the English Department to investigate their attitudes towards Al
translation. The study found that 1- Al translation machines used in the study
failed to introduce a complete translation of Arabic poetry .This failure is presented
in different linguistic errors :a-Semantic relations b-Syntactic aspects c-
Misunderstanding.2-Most of the students depend on Al Google translation 3-Most of
them revise Al translation 4-The majority of them use other Al machines,5- Many
students believe that Al translation needs development .Finally the researcher
recommended:1 -Students have to revise Al translation 2-Traditional methods of
teaching translation are to be changed since they are not effective in the age of
Artificial Intelligence .
Key words : Al Translation, Translation Competence Translation Accuracy,
GT, Literary Translation

Introduction: The American writer, Octavio Paz says : "Translation is the principle
mean of understanding this world Paz(1992) (http://listshharvard/edu/fs/ Paz in his
famous words emphasizes the need for translation in general . Classical Arabic poetry
poetic( from pre Islamic era up to first Abbasid) has a special poetic language which
is distinguished by its richness, expressive expressions, precise abbreviations, and
diverse poetic .Itis translation is important role as a b book that embodies the

memory of The Arab nation .and cultural roots . Students under certain pressers of
time, need for accurate translation and escaping using a dictionary tend to use Al
translation . Nearly the whole planet is managed by Artificial Intelligence; every
aspect of life has a room for the new comer. The rapid growth of Al investment and
interest developed in the first decades of the 21st .We live in In a digital age which
covers all aspects of our life. Simplilearn (2023) states that. " From healthcare to
automobiles, agriculture to hospitality, manufacturing, or education, Al is
increasingly influencing all life aspects

‘https://www.simplilearn.com/authors/simplilearn
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Translating an S | literary text in fact is working on the text to transfer it to the TL
reader. This translation is a preparation of another version of SLT text in the T L,
which requires experts in the field of literature for its very important to create the
same influence of the original text on the TL reader .The question is: To what extend
can we depend on Al translation?

Significance of the Study : Investigating problems of translating Arabic
poetry by using Al translation is an important issue , since most students
use Al translation machines to translate it.

Arabic poetry is a document that preserves the history of Arabs which
embodies their culture and social values. Furthermore, translation of poetry
indicates bridging obstacles in human communication as a whole and literary
field specifically. This study adds more information to both fields |,
translation and literary studies added to satisfactory knowledge about
Arabic poetry , intending to open widely windows to universality of
Arabic poetry which enables individuals from different cultural
backgrounds to engage with and appreciate Arabic poetry and enjoy it .In
addition, translating literary works leads to develop a better understanding of
Arabic poetry and appreciating it .The study will provide a valuable
guidance for individuals working with Arabic poetry translation and Arabic
—translation in general or engaging in cross-cultural translation projects. This
study enhances language proficiency, cultural competence, and translation
skills, improving the accuracy and effectiveness of translations and
facilitating meaningful communication across cultures. Finally, the core of
the study centers about Al Translation, which will be given a wide room in
the leading guidance.

Statement of the Problem: Students tend to use Al translation when translating
different types of texts, considering it an ideal translation tool, although translating
poetry by using Al need revision by human translator .for Al cannot give correct
equivalence of some cultural terms, which conform a wide area of translation
problems . .
Hypotheses of the study: 1-Al translation machine causes special types of errors
when being used in translating classical Arabic poetry -2-Using Al is important for
students 3- -Al translation needs improvement

Research Objectives: The study aims at introducing Arabic classical poetry from
different points

1. Establish categories to examine problematic translation. aspects.

. . R
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2.- Assess accuracy and fluency of Al systems for classical Arabic poetry.

3-. Compare outputs to benchmark human translation

Methodology :1-Specify poetry sample details-texts-,era, genre, length.2-Describe
human translator selection process and sample size.3-ldentify MT systems and any
training details4-Outline translation process and time allowed 5-Develop error
taxonomy for analysis 6-Explain translation evaluation criteria and methods

7- Include consent/confidentiality-

2-Place and Time of the Study: The study on translating Arabic
Classical poetry by using Al translation will take place in Albaha
University —College of Sciences and Arts ,in the Academic year 2024 ,
2d term. .

Tools of the Study: 4 Arabic classical texts said by four poets, (Al-
Buhtari, Ka'b bin Zuhair , , Imru’ al-Qais and Duraid bin Al-Samma) texts of
Arabic poems to be translated into English-

Previous Studies:1-( 2019 ) "The Effects of the Use of Google Translate on
Translation Students’ Learning Out comes” :A study was conducted by in Riyadh
city, Saudi Arabia.by Alsalem who teaches translation at King Saud university.
Alsalem explores the to what extent students translation competence is affected by
using uncontrolled of Google Translate (GT) The study revealed usefulness of GT
post-editing for students translation skills in elementary stages of translation .2.-
Automatic Translation of Arabic Classic Poetry; -Study concerns Google Translate (
2014) Mousab Alata Elseddig Adiel- ,  Imam Abdulrahman Bin Faisal University
KSA.  Adiel, uses Arabic Classical poetry texts to examine Google Translate
accuracy. Comparing Google Translate out-put to his own translation the study found
the gap between Google Translate translation of the Arabic classical poetry and
human production gap between which he suggests to be followed by human
observation. Adiel found that Google failed to cover some linguistic areas  as
pronouns translating from Arabic into English

This failure can be overcome in the future if Google translate is developed. and the
pronouns in -3-Exploring The Problems Of Machine Translation From Arabic Into
English language Faced by University Saudi students( 2016) Amin Ali Almubark
another researcher used A questionnaire which is compound of multi -choice
questions . Almubark discovered different types of problems that face the students
—as syntactic and semantic problems when they use machine translation in achieving
their translation.. The translation by machine translate is inaccurate Furthermore some
translating specific cultural terms translation were of context

Participants: The participants of the study are 4 female students from the who study
translation at English Department, , College of Sciences and Arts ,Almekhwa |,
Albaha University . The questionnaire, which is prepared to explore students attitudes
towards Al translation will be introduced to a random sample from English
Department  students in the second —term 1445 academic year.
Instrument of the study: To achieve the goals of the study, the researcher chose four

. . R
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Arabic poetry texts said by four poets who lived in different ages, to be translated by
the students using the same translation machines —Time allowed is one hour .A
questionnaire will be introduced to the students to explore their attitudes towards Al
translation.

Validity and Reliability  of the Study Instruments: Four students are asked to

translate the four texts by using the same Al translation machines .Students outputs of

the four texts are checked by being compared human translation. , achieved by the
researcher by using Almorid "Arabic-English Dictionary" and Arabic references .The
researcher followed the semantic method in translating the texts.

Translation Evaluation Criteria and methods: The study used human translation
comparison as assessing method. Translation is considered correct if it convey the
meaning.

Results and Discussions: The following texts were translated by four graduate
students from English Department who study translation at Almekhwa College, by
the three translation machines, Google ,Microsoft and Yandex.

Text (one) three verses from Senyat Albhutri ( 821 )who lived in Abbasid era In this
poem Albuhtri expresses his sadness for assassination of Almuotawkil the Khalif ,and
the bad treatment of the new Khalif with those who had so near to his father. The
poem relates to description genre .
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Table (1) Google Translate

A | translation

Human Translation

| have protected myself from what
defiles my soul, and | have removed

myself  from every  scourge

| have protected myself from what
defiles myself  and disdained the

offer of every mean and coward

I held firm when time shook
me, seeking it to make me miserable

and miserable

| struggled with vicissitudes of time
hurricanes as they tried to bring me

misery and degenerateness .

I have lived a long time, and the

| lived a sufficient life that people

R
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days have been shortened by an

understatement

wish which fate decreased

ridiculously

:Table ( 2)-Microsoft Translate

A | translation

Human Translation

| protected myself from what
defiles myself and lifted up from

of all gypsum

the grandfather

| have protected myself from what
defiles myself  and disdained the

offer of every mean and coward

And | held on when the age shook
me begging him to be unhappy and

broken

| struggled with vicissitudes of time
hurricanes as they tried to bring me

misery and degenerateness .

He reached the youth of living with

me the days are lighter

| lived a sufficient life that people

wish which fate decreased

ridiculously

; Table (3)- Yandex Translate

Al translation

Human Translation

I have protected myself from what -
defiles myself and | have lifted

from VERY every gypsum

| have protected myself from what
defiles myself  and disdained the

offer of every mean and coward

And | held on when the age shook
me, begging him to make me feel
bad

| struggled with vicissitudes of time
hurricanes as they tried to bring me

misery and degenerateness.

It's been a long time since I've had
a baby, the days are a little cheap

| lived a sufficient life that people

wish which fate decreased

ridiculously

R
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Text (2) From Kaab Ibn Zoher poem in which he praises the Messenger of

Allah —peace be upon him

,after being told that the prophet ordered his

followers to kill Kaab as he said poetry in which he satire the prophet

peace be upon him
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Table (4) Google Translate

Al Translation

Human Translation

Suaad showed, today my heart is
urinating and in love with her effect,
it is no longer fettered

Suaad separated me, so my heart is sick of
her love , fascinated, unchained, following

her foot steps

And the only one who was happy in
the morning when they left was an
averted and alcoholic rich man

At the early morning her tribe departed
with her. Among them Suaad was only a
beautiful black-eyed deer which have a
sweat voice. she used to look downwards
avoiding eye-contact with men for her

.shyness

I was informed that the Messenger of
God promised me, and that
forgiveness is hoped for by the
Messenger of God

| was told that the prophet had menaced

me. Moreover, his forgiveness is hoped

The Messenger is a light to be
illuminated by, and a weapon drawn
from the swords of God

The prophet is an illumination with whom
people obtain light and one of Allah's

drawn swords

Table (5) Microsoft Translate

Al Translation

Human Translation

R
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Suaad appeared in my heart today
and on her trace is no longer tied up

Suaad separated me, so my heart is sick of
her love , fascinated, unchained, following
her foot steps

And what happiness the day after the
two, when they departed, but the
most enigmatic of the blind eye
Makhoul

At the early morning her tribe departed
with her. Among them Suaad was only a
beautiful black-eyed deer which have a
sweat voice. she used to look downwards
avoiding eye-contact with men for her

shyness

| prophesied that the prophet of God
promised me and forgiveness is with
the messenger of God

| was told that the prophet had menaced
me. Moreover, his forgiveness is hoped

The prophet is a light to be
illuminated by and Muhannad from
the swords of God is drawn

The prophet is an illumination with whom
people obtain light and one of Allah's

drawn swords

Table( 6) Yandex Translate

Al Translation

Human Translation

Suaad appeared in my heart today
and on her trace is no longer tied up

Suaad separated me, so my heart is sick of
her love , fascinated, unchained, following

her foot steps

And what happiness the day after the
two, when they departed, but the
most enigmatic of the blind eye
Makhoul

At the early morning her tribe departed
with her. Among them Suaad was only a
beautiful black-eyed deer which have a
sweat voice. she used to look downwards
avoiding eye-contact with men for her

.shyness

I prophesied that the prophet of God
promised me and forgiveness is with
the messenger of God

I was told that the prophet had menaced
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me. Moreover, his forgiveness is hoped

The prophet is a light to be
illuminated by and Muhannad from
the swords of God is drawn

The prophet is an illumination with whom
people obtain light and one of Allah's

drawn swords

Text9( 3) the verses were said by Amru Algys Ibn Hugr a poet from the

pre Islamic era .This text is taken from his long poem "Mulaaga" In these

verses the poet describes along night in which he suffered loneliness
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Table 7-Google Translate

Al Translation

Human Translation

And the night is like a sailing wave,
it has poured down on me with all
kinds of worries to afflict me

This night so- like sea waves repeating
itself -had spread dark curtains of sorrow
upon me testing my toleration

Oh long night, don't you wake me up
in the morning, and what is the best
morning for you ?

Oh long night clear up and let morning
replace you, but this isn't the suitable
.solution for | suffer day and night

What a night you have, as if its stars
in all the caverns of the threads were
tightened and

What a strange long night with steady
stars as if they are tied with strong linen
ropes to "Yathbol" Mountain

It is as if the chandelier was
suspended in its fasteners by threads
of linen to the hilt of a jandal

In this long steady night the pleads seem
as being tied with strong ropes to hard
rocks

Table -8-Microsoft Translate

Al Translation

Human Translation

And the night is like a sailing wave,
it has poured down on me with all

This night so- like sea waves repeating
itself -had spread dark curtains of sorrow
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kinds of worries to afflict me upon me testing my toleration

Oh long night, don't you wake me up | Oh long night clear up and let morning

in the morning, and what a perfect replace you, but this isn't the suitable
morning for you? .solution for | suffer day and night

What a night you have, as if its stars What a strange long night with
in all the caverns of the threads

were tightened and steady stars as if they are tied with

strong linen ropes to "Yathbol" Mountain

It is as if the chandelier was In this long steady night the pleads seem
suspended in its fastening by threads as being tied with strong ropes to hard
of linen as far as the hilt of Jandal rocks

Table (-9)- Yandex Translate

Al Translation Human Translation

And at night, like a wave sailing, This night so- like sea waves repeating

relax its dam on me with the kinds of | itself -had spread dark curtains of sorrow

worries to afflict me upon me testing my toleration

Isn't it a long night, isn't it a long Oh long night clear up and let morning

morning, and the morning is perfect | replace you, but this isn't the suitable

for you .solution for | suffer day and night

What a night for you, as if his stars What a strange long night with steady

with all the wicking seductions stars as if they are tied with strong linen

tightened wither ropes to "Yathbol" Mountain

It's as if the chandelier got stuck inits | In this long steady night the pleads seem

fender with linen straps to deaf Jindal as being tied with strong ropes to hard
rocks

Text- 4
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Table (10) Google Translate

Al Translation Human Translation

My command commanded them at | | ordered my people at ( Monarag Aliwa)-
the turning point, but they did not | to continue on going-but just at the coming
find out what was right until the next | .day they understood my advice

i i R A . e
23§ AGN. 45Ty 4 Al TNE Sgadl s ol jall dafadll Ly Juad daasilS) dlas



83

.morning

When they disobeyed me, | was one
of them, and | saw their deception
and that | was not guided

As they disobeyed me —I respected their
point of view .Although their staying at
that place was disastrous, | joined them
and fight

I'am only one of the oppressors. If |
go astray, | go astray, and if | am
guided by the oppressors, I will be
guided

Because I'm one of Gazya , I will not
disagree with them in both cases if they
do good or bad

Table 11-Microsoft Translate

Al Translation

Human Translation

| ordered them to turn the corner but
they did not realize the rationality
until the sacrifice of tomorrow

| ordered my people at ( Monarag Aliwa)-
to continue on going-but just at the coming
day they understood my advice

When they disobeyed me, | was one
of them, and | might see their
temptation and that | was not
.converted

As they disobeyed me —I respected their
point of view .Although their staying at
that place was disastrous, | joined them
and fight

And | am only from Gaza, if | get |
got, and if you guide Gaza, | guide

Because I'm one of Gazya , | will not
disagree with them in both cases if they
do good or bad

Table (12) Yandex Translate

Al Translation

Human Translation

| ordered them to turn the corner but
they did not realize the rationality
until the sacrifice of tomorrow

| ordered my people at ( Monarag Aliwa)-
to continue on going-but just at the coming
.day they understood my advice

When they disobeyed me, | was one
of them, and | might see their
temptation and that | was not
converted

As they disobeyed me —I respected their
point of view .Although their staying at
that place was disastrous, | joined them
and fight

And | am only from Gaza, if | get * |
got, and if you guide Gaza, | guide

Because I'm one of Gazya , | will not
disagree with them in both cases if they
do good or bad

Classification of Al Machines Translation Errors in translating Classical Arabic

poetry by using the three machines

R
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Table (13) Error Classification :Google Translate

Texts Arabic Wrong Translation Error Type
Item
1 -a| by Removed Misunderstanding
2-a | «ib Showed Polysemous Arabic
word
2-a Jdsie | Urinating Arabic homograph
word
2-b A= Ly | And the only one who was happy Misunderstanding
3 Gl 3lae in the morning when they left
Y5, | was an averted and alcoholic rich
Uanad 2] man
Ll
Jsa
-2-b JssSe = | Alcoholic Arabic homograph
word
o cudhat | Understatement Misunderstanding
2-C e ) Polysemous Arabic
promised word
3-b Don't you wake me up in the Misunderstanding
morning, and what is the best
morning for you
3-Cc Withered Arabic homograph
word
3-d LA Chandelier Polysemous Arabic
word
3-d | Jus Jandal Transliteration
4-a | s\ z =i | Turning point Wrong translation of
proper noun
4-c | 4 Oppressors Wrong translation of
proper noun
4-c If | go astray, | go astray, and if I | Misunderstanding
e ) am guided by the oppressors, I
ols<wse | will be guided
458 Ay
25 )
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Table (14) Errors Classification-Microsoft Translate

Texts Arabic Wrong Translation Error Type
Iltem
1 -a| by Lifted Polysemous Arabic word
l-a | = Grandfather Arabic homograph word
l-a Gypsum Misunderstanding
Sy
1-b | LAl Age Misunderstanding
1-b | 4ie Lulail Beginning him Misunderstanding
1-c He Pronoun
AlKiall 63
1-c Youth Arabic hoxx2+1mograph
s
1-c With me Misunderstanding
Lﬁm
1-c | <hals lighter Arabic homograph word
2-a | &b Appeared Polysemous Arabic word
2-b | 3¢ alaws Ly | And what happiness the day Misunderstanding
|sls 5 3 ol | after the two, when they
ol departed, but the most
Uanad enigmatic of the blind eye
a yhall Makhoul
Jsasa
2-b Makhoul Transliteration
2-b | panad blind eye Misunderstanding
PR
2-C | oy Prophesied Polysymous Arabic word
2-C e ) promised Polysymous Arabic word
2-C | xe With Preposition error
2-d | ige Muhannad Transliteration
3-b | L o don't you wake me up in the Misunderstanding
<lie #Lua¥) | morning, and what a perfect
Jiely morning for you?
3-C | @llx Caverns Polysymous Arabic word
3-c | dy Withered Wrong translation of proper noun
NI don't you wake me up in the
e morning, and what a perfect
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&lis ~Lua¥l | 2morning for you
Jidb
3-d | LA Chandelier Polyesmous Arabic word
3-d | Jus Jandal Transliteration
4-a | s\ z =i | to turn the corner Wrong translation of proper noun
4-3 | e Sacrifice Homograph Arabic word
4-b | 4l e Temptation Polysemous Arabic word
4-c | 2 Gaza Wrong translation of proper noun
4-c | ;=YW Ly | only from Gaza, if | get | - Misunderstanding
DL Gaza, | guide
Translate
Table( 15)-Yandex T Errors Classification:
Texts | Arabic Item Wrong Translation Error Type
1 -a Cand S Lifted Polysemous Arabic
word
1-a las Very Arabic homograph
word
l-a o Gypsum Misunderstanding
1-b oaall Age Misunderstanding
1-b e e ) Shook me Polyesmous Arabic
word
1-c Begging him Polyesmous Arabic
4aie Ll word
4ia Him Pronoun
1-c| %bwaowalh | It's been along time since I've | Misunderstanding
e Gl had a baby, the days are a
little cheap
1-c Cheap Misunderstanding
2-a Appeared Polysymous Arabic
iy word
2-b | 3lae A Lo And what happiness the day | Misunderstanding
sanas ol | after the two, when they
JsSesyhll | departed, but the most
enigmatic of the blind eye
Makhoul
2-b | Js=Sa Makhoul Transliteration
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2-b | <kl jauae | Blind eye Misunderstanding
2-C | Prophesied Polysymous Arabic
word
2-C e ) promised Polysymous Arabic
word
2-C | xe With Preposition error
2-d | g Muhannad Transliteration
3-a | s Dam Misunderstanding
3-b | b zlua¥lles | and what is the morning in | Misunderstanding
Jial you the best
3-C | @l b Seductions Polysemous Arabic
word
3-c | dy withered Wrong translation of
proper noun
3-c| ¥ Ay | Isn'titalong night, isn't it a
Ly muas JAail | long morning, and the
i FluaY! morning is perfect for you
Jidb
3-d | L= Chandelier Polysymous Arabic
word
3-d Jandal Transliteration
Jaia
3-d | -p= Deaf Polysymous Arabic
word
4-3 | sl 7 mie to turn the corner Wrong translation of
proper noun
4-3 | o> Sacrifice Homograph Arabic
word
4-b | e Temptation Polysymous Arabic
word
4-c |4 Gaza Wrong translation of
proper noun

Al Machines Translation Error Types Percentage

Table( 16-) Google Translate Errors Percentage of Total Errors:

Error Type Total Errors | Percentage
polysemous word 20 3 15%
homograph word 9 3 33.3%
Transliteration 7 1 14.2%
Wrong translation of proper noun 8 2 25%
Misunderstanding 22 5| 22.73%
pronoun 2 0 0%
proposition 2 0 0%
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Table( 17)-Microsoft Translate Errors Percentage:

Error Type Total Errors | Percentage
polysemous word 20 7 35 %
Homograph 9 4 44.5%
Wrong translation of proper noun 8 3 37.5%
Transliteration 7 3 42.9%
Misunderstanding 22 8 36.37%

Pronoun 2 1 50%
proposition 2 1 50%
Marks
10
8
6
4
I nn :
T T T T T - T -__ 0
@o\’c’ %‘a&\ (,é.\o ‘\o‘)(\ N o°°§ ‘-560(\
& & & & & &
QC'\ RC S R <
& ]

Table( 18-)Yandex Translation Percentage

Error Cause Total Al MT |r
Errors | Percentage
Polysemy 20 10 50%
Arabic homograph word 9 2 22.2%

i . R A ) L
23 £ Al Ayl s Al INE Sgadly Sl jall Aol L gl Juads dsasilSi dlas



89

Transliteration 7 3 42.9%
Wrong translation of proper noun 8 3 37.5%
Misunderstanding 22 9 40.9%
Pronoun 2 1 50%
Preposition 2 1 50%
Marks
12
10
8
6
4
2
T - T . T . T T - T -_ 0
& @60 ’5'“\00 \\0\}(\ \S\“’ S _\‘&\0«(\
\{_,?5{\ @o% \{@f\ & Q@(\ OQO"’
Qo\ ‘2‘0 &;\’b(\(& Q‘KOQ Q{\

1-Error Analysis: When using the three translation machines, Google Translate,
Microsoft Translate and Yandex Translate different errors appear in translating the
classical Arabic poetry texts .These errors belong to different causes .These errors are
70 errors .The three machines differ in the number of errors which it gain.

Table ( 19)Al Translation Machines Errors Percentage ( out of 70)

Al Machine Translation Total Errors | Percentage
Google Translate 14 20%
Microsoft Translate 27 57.42%
Yandex Translate 29 41.43%

Types of Errors : Translation errors in translating the classical Arabic poetry
texts by using the three machines-a-Google Translate-b-Microsoft Translate-c-
1- Polysemous Arabic: words

Yandex,in the study result of numerous reasons : -

polysemeous Arabic words confused Al machine translation, it can't choose the
suitable equivalent "-2 Arabic homographs-3-misunderstanding 4-prepositions 5-
Transliteration  6-Wrong translation of proper noun 7-Wrong translation of

preposition.

Table( 20) Polysemous Errors

A 1 Machine Translation AIM No Percentage
Google Translate 3 15%
Microsoft Translate 7 35%
Yandex Translate 10 50%
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(Table (21) Homograph Errors: (12.86% of Errors

AIM AIM No Percentage
Google Translate 3 33.3%
Microsoft Translate 4 44.5%
Yandex Translate 2 22.2%
Table (22)Misunderstanding Error (31.42) of total errors:
AIM AIM No Percentage
Google Translate 5 22.73%
Microsoft Translate 8 36.37%
Yandex Translate 9 40%

Table ( 23) Transliteration Error=( 7% of the total )

AIM AIM No Percentage
Google Translate 1 14.2%
Microsoft Translate 3 42.9%
Yandex Translate 3 42.9%

Table (24) Wrong Translation of Proper Nouns=(11.4% of the total errors)

AIM AIM No Percentage
Google Translate 2 25%
Microsoft Translate 3 37.5%
Yandex Translate 3 37.5%

Table( 25) Pronoun= (2.86 of Errors)

AIM AIM No Percentage
Google Translate 0 0%
Microsoft Translate 1 50%
Yandex Translate 1 50.%

Table (26) Preposition Error= ( 11.4% of the total errors)

AIM AIM No Percentage
Google Translate 0 0%
Microsoft Translate 1 50. %
Yandex Translate 1 50. %

Table (27 ) Students Responses towards using Al Translation .

Responses towards Al translation Machines . The questionnaire introduced to the
students revealed their attitudes towards using Al translation
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No Questions Yes | % No | %
1 | I depend on Google Translate in translating my assignments 21 525 |19 | 475
2 | | always revise Al translation and correct errors if there are any | 35 875 |5 125
3 | I translate all types of texts by using Al translation 15 375 |25 | 625
4 | 1 am satisfied with Al Google Translate translation 22 55 18 | 45
5 | I can do my assignments without Al Google Translate 14 35 26 | 65
6 | Does Al translation need improvement? 36 90 4 10
7 | Have you ever used any other Al translation than Google 33 825 |7 17.5

Translate?

Findings Resources:

a-Al Machines Translation Tables Analysis (1-26)

The first finding-all translation Al machines used in the study failed to introduce a
complete translation of Classical Arabic poetry .This failure is presented in different
linguistic errors :

Linguistic errors :1-Semantic relations 2-Syntactic aspects 3- Misunderstanding .This
finding confirms the first Hypothesis of the study(Al Translation Mach causes special
types of errors when being used in translating classical Arabic poetry  Added to two
previous studies. The first one is that conducted by Adiel( 2014)which examined
Google Translate and revealed Google Translate failure in some linguistic areas as
pronouns. The second study which was introduced by Allmubark ( 2016).Which
discovered syntactic and semantic translation problems faced by the students in
translation by using Al translation.

b-Students Questionnaire Responses Table (27)

1-The majority of the 40 students who perform the sample of the study depend upon
Al translation in achieving their assignments (21students=52.5% .) Finding (3) 2- 35
of the Student revise Al translation, which explain their personal knowledge about
some short in Al translation=87.5% Finding (4)

3-15 of the students=37.5 %use Al translation to translate all types of texts, whereas
25 of the students =62.5% use Al for some types of texts 4-22 of the students are
satisfied with Al translation=55% Finding( 5)

5- Few students can do their assignment without Al translation=14=35% whereas26
students = 65% can't do their assignment without Al translation( Finding 6) 6-The
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majority of the students think that Al translation need improvement=36=90% of the
students .Finding( 7) A big number of the students =33=82.5%use other types of Al
than Google Translate(Finding8)

The Third Finding : By coming across the mentioned questionnaire responses:

Most of the students" depend on Al translation in achieving their assignment-and the
eight finding "most of

the students use other machine translation not only Google" The two findings confirm
the second hypothesis "Using Al is important for students"

The fourth Finding: Students responses explain 2 important facts A lot of students
revise Al translation-,added to the majority who think Al translation need
improvement . These facts confirm the third hypothesis "A | translation need
improvement.”

Recommendations: Depending on the findings ,the researcher suggests the
following solutions:
1-Students have to revise Al translation, as it cannot give hundred percent accurate
Arabic-English classical poetry translation. -They have to bear in mind that not all
texts can be translated by Al translation machines 2 -Translation teachers when
introducing poetry texts to be translated by the students must give them ahistorical
context of poetry and meaning of the words | the SL language. 3-Syllabus designers
have to change the translation tradition syllabus for it cannot satisfy the students'
needs 4- The researcher suggests the following syllabus outlines for teaching Arabic
—English translation in the age of Al translation: a--Introduction about translation
(Definition, Dictionary usage, theories-types strategies, fields.)Accompanied by
sufficient passages to be translated to apply the theoretical part. b--Arabic English
differences,(Language families. grammar ,semantic relation ...) Added to different
passages to be translated,. c--Al machine translation-(Introducing Al in general and
its effect on life. Al and translation. The new role of translator in the age of Al. How
do machines work in translation.) d-Integrated course in translator training ,by using
human assistance with machine translation to gain accuracy, effectiveness with high
speed of Al machines .

Conclusion

This study aimed at finding solutions to the dilemma of translating Arabic
classical poetry by university students by using Al despite its unlimited
problems. Four graduate students were asked to test three Al translation
machines accuracy in translating the four texts .To assess Al translation the
researcher used human translation which was done by the researcher .The
translations were checked ,compared to human translation .The findings
revealed the three machines failure in some aspects ,as semantics and syntax
which confirms other previous studies .The researcher recommended changing
the old translation teaching paradigm and suggests outlines of new translation
syllabus considering the new role of translators in the Al Age . Still the question
Is ringing in our ears ,(Can poetry be translated ? ) If human s themselves failed
in creating the beauty of poetry can the machine which is made by human do
that.?
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Translation Definition: translation occurs in written and spoken form, the Hatim and
Munday (2004:6) introduce a revolutionary definition of translation, which
emphasizes cultural translation : Beginning by describing the process of translation as
mere transferring of a written text from one language to another one, (from SL to
TL),this process is done by he translator as an individual one or a team of translators.
This work is achieved in a certain social and cultural contexts. The add the
production of printed works and Munday are adding this definition to their one
(ibid:1) ' Translation is a phenomenon that has a huge effect on everyday life. This
can range from the translation of a key international treaty to the following
multilingual poster that welcomes customers to a small restaurant near to the home of
one of the authors:" The authors display three posters which demonstrate the flags of
three countries with the welcome words in the language of each

Figure ( 1) Flags as Semiotic Translation Hatim and Munday( 2004)

BN J‘
| | G

Italy -Benvenuti!! Welcome - UK | USA Hi

Bassnett (2002) asserts that " translation a translation of culture according to the
universal mobility phenomena of people in this era " Here Bassnett is stressing the
relationship between people travelling around the world and the need of translation .
People mobility produces new challenges by the interaction of different cultures'. To
Baker culture is carried by people around the world in their language and traditions,
and their clothing, which breads cultural dialogues ,which may be practically applied
in greetings or celebrations. In these all these interactions ,the translator presence is
important to facilitate communication and bridge barriers between human different
groups

Translation Approaches: The Cambridge Dictionary defines the word
approach as" 'to come near or nearer to something or someone in space, time,
quality, or amount™ 1-LinguisticApproach: In his book 'A linguistic Theory of
Translation ", Catford states that:" clearly, then any theory of translation must be drawn upon
a theory of language a general linguistic theory "Catford in his definition ensures the eternal
relation between translation and language. This relation appears in translation using of
language as medium for translation activities added to the role of language as an expressive
tool of human feelings which helps in human communication ,the exact function of
translation .Nord (2018) announces that 'This basically linguistic approach whose
similarity to Noam Chomsky’s theory of syntax and generative grammar (1957, 1965)
is not accidental, had more influence on the development of translation theory in Europe
during the 1960s and 1970s than did the idea of dynamic equivalence * Nord( 2018).
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Munday relates the rise of linguistic approach to the age of science influence on
translation, exactly the tend to using science in language theory by Chomsky. Munday
defines linguistics meaning as ' the relationship between different linguistic structures |,
borrowing elements of Chomsky’s model of Nida (1954 ) " .Munday (2016) Munday
displays three examples of Chomsky 's theory which explains meaning variations even in the
same class for the same word having the possessive pronoun his as an example;" His
house=he possesses a house. — his journey == he performs a journey. his kindness=he is
kind' 'a quality of the mentioned person .This language ambiguity conforms a major
translation problem. A linguistic approach is described by Postan (2023) as "A linguistic
approach in translation involves analyzing and interpreting language structures, cultural
nuances, and context to convey accurate meaning and preserve the original message when
converting text from one language to another."
https://www.getblend.com/blog/linguistic-approach-to-translation/

Cultural Approach: Conway (2012) argues that "Cultural translation is a concept with
competing definitions coming from two broad fields, anthropology/ethnography and
cultural/postcolonial studies” Conway(2012:1). Conway pinpoint two major fields of
his discussion , anthropology, which indicates describing of members who belong to
a certain culture ,and how these members view the world and interpret it. About
cultural studies, that refers to the different forms of negotiation that people involve
into when move from one cultural community into another, ' Conway relates the need
and existence of this approach to translation to people mobility in the world which
result cultures of different communities contact. Which reflex the need to translating
(both the other and the self ) translating other cultures as translating your culture

Functional Approach: Functional approach as Nord ( 2011)I argues springs from"
The traditional, equivalence-based, concept of translation considers a relationship of
(formal, semantic, syntactic, pragmatic, functional etc.) (Nord, 2011:1). to translation
proper " Nord 1997:42 ) This approach indicates translation purpose ,not only
linguistic equivalence.

The Hermeneutic Approach: ' This theory falls in four steps 1-trust, the translator in
this step judges the text using his previous experience' ‘competence”, if it really
deserve being translated: 2- . The second move of the translator is being ready to
invade the text and take out the intended difficult words . The translator ,will firmly
face his enemy —the text- ..3- The third step is enlarging the translator empire on the
extent of the text ,as the text yield. 4-Replacement, items of the SLT by items of TL
(1975:298-395) Stiner's approach represents metaphorical expressions which describe
a war between the translator and his or her enemy "the intended translating text'
Literary Approach:-For its important role in transferring human culture and
spreading the developing interest of respecting cultural differences of the world
populations translation scholars pay the literary translation much consideration as
Alhassan ( 2011) considers literary translation a special type of translation
which Is distinguished from types . ,for the uniqueness of literature itself .Literary
translation approach is known as cultural turn.

"https://www.poetryfoundation.org/learn/glossary-terms/postcolonial-theory'
Literary translation approach aims at achieving accuracy in the field of literature
added to capturing the author's tune ,style and cultural nuances in rewriting a literary
text Lefevere displays important issues as he how both the writing and rewriting of
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literature are subject to certain constraints, and how the interaction of writing and

rewriting is ultimately responsible, not just for the canonization of specific authors or

specific works and the rejection of others, but also for the evolution of a given
literature . Lefevere( 1985:219)

Approaches for Machine Translation:

There are three different types of rule-based machine translation systems: Direct
Systems (Dictionary Based Machine Translation) map input to output with basic rules
Transfer RBMT Systems (Transfer Based Machine Translation) employ
morphological and syntactical analysis Interlingual RBMT Systems (Interlingua) use
an abstract meaning https://en.wikipedia.org/wiki/Rule based machine translation-

Transfer-based machine translation : Jurafsky American professor of linguistics
and computer science at Stanford University introduces this approach as' a type
of machine translation which achieves its work beginning by analyzing the SLT to
identify the grammatical structure ,then transferring this structure to a an ideal
structure to build a text in TL .The last step is birth of the text in TL . Transfer-based
MT systems are able to benefit of their being fed by information of both SL Jurafsky

(2009)
Interlinga Machine Translation: Tripathil and Sarkhel (2011) Assert that " it is
considered to belong to the third generation The authors add . "It is an inherent part of
a branch called Interlinguistics.. Interlingua aims to build linguistic homogeneity all
over the world . Interlingua is compound of two Latin words" Inter" and
Lingua" which means between between/intermediary and language "Tripathil and '
Sarkhel(2011)

Statistical machine translation . (SMT) This machine has three basic components
1-Language model When translating any sentence there is a possibility of any item to be
suitable.as there are many words can be chosen ,s0 to reduce this possibilities ,words are
organized into classes with their equivalences to help the system . 2- .translation Model :
Translation model select some groups of as equivalences for intended sentence, determining
associated correct choices. 3-Decoding.. The decoder find the suitable equivalent for

machine from many possible items

Georgetown IBM

Rule-based MT

(Dictionary-based MT ) E)éaar;'tgée- Statistical Neural
(Transfer-based MT ) MT MT MT
( Interlingual MT J
L] 1} L} | |
1950 1980 1990 2015

Figure  (2)Timeline of MT  Evolution. cited in Sinha (2019)
https://www.intechopen.com/chapters/68953

Poetry: Poetry: This literary genre is a major literary genre that can take many forms
.some common characteristics that poetry shares are that it is written in lines that
have meter and rhythm. These lines are put together to form" stanza "the main
building block of a poem" in contrast to other writings that  which depend on
paragraphs to organize their Forms. Poetry relies heavily on figurative language as
similes and metaphor in order to convey meanings and create images for the reader
‘Wordsworth The English famous poet and critic describes poetry in the Preface to

i . R A ) L
236 bl Adyl s 4 Al INE Sgadl s Slal jall daSaall Lyl Jadh Asassls] dlas


https://en.wikipedia.org/wiki/Rule%20based%20machine%20translation-
https://en.wikipedia.org/wiki/Machine_translation

Lyrical Ballads 'Poetry is born not in the mind but in" the heart" overflowing with
feelings” the English poet Percy Bysshe Shelley defines poetry: connecting poetry
to pleasure and spirits which it hurry to take the wisdom which is mixed with its
joy. In the dawn of the world, poets and auditors are did not recognize the good
points in of poetry: It is God is wish ,enjoying poetry will left for the coming
generation e and effect in all the strength and  splendor of wunion
https://www.poetryfoundation.org/articles/69388/a-defence-ofpoetry
Arabic Poetry : Arabs practiced poetry from the dawn of human civilization The
oldest written poetry in in the world" The Epic of Gilgamesh" was found in Iraq As
stated by the world History Encyclopedia
Al-Rafii (1911-2013) States that Babylonian and Arabic are related "After the
languages diverged from Babylonian, the Maenites, one of the tribes who
borrowed the Sumerians civilization with the Babylonian state during the era of
Hammurabi, so they settled in Yemen and followed suit in its architecture.
Babylon's example; Their language was from Babylonian to the status of
colloguial language compared to classical Arabic™ Both of Arabic and
Babylonian are Semitic. Ibn Rasheeg in his book (Aloumda) " All the talk was,
prose so the Arabs needed to sing about their noble morals, the goodness of their
races, and mention of their good days, their displaced homelands, their noble
knights, and their generous generosity, to stir their souls to generosity and guide
their children to good conduct. When its weight was complete, they called it
poetry. Because they felt it, that is, they understood it ** Ibn Rasheeg in the same
resource explains the importance of a poet in Arabic tribes "If a poet excelled
in a tribe, the tribes would come and congratulate it, prepare food, and the
women would gather and play with lutes, as they do at weddings, and the men
and children would interact with each other. Because- this is a protection for
their honor, a defense of their ancestral claims, a perpetuation of their deeds,
and a tribute to their fame. And they were not congratulated except with a boy
who was born, or a poet who excelled among them, or a horse that produced"
Ibn Rasheeg (907:65)
Classical Arabic Poetry : Farrin, (2011). Defines classical Arabic poetry as”, that is,
the Arabic poetry dating roughly from 500 to 1250 CE, has, through the ages, been valued
by the Arabs as a magnificent cultural achievement . Critics from the classical period
regarded it as proof of the Arabs’ eloquence, a trait by which, in their view, the Arabs were
exalted over the other peoples of the earth .
Literary Genres : Ghazala (2013) states that there are there basic literary genres that
are divided to sub-genres:-1-Poetry: lyric poetry, epic poetry, ode, ballad, sonnet and
children's rhyme -2-Prose : novel, short story (both of which are narrative fiction),
popular fiction and tale 3-Drama: tragedy, comedy, farce, dramatic monologue.
Arabic Poetry Genres : Mamouri ( 2011 ) Mentions genres of Islamic poetry
, These genres continued to be the most favored by Arab poets for along period
,these genres are:1- Praise( g=)
Madih , eulogy or panegyric  considered a broad poetic section in the Arabic poetry
include different sub-genres, according to purposes of praise as :a- -religious praise,
which includes prophetic praise and behavioral or saintly praise- b- worldly praise,
which includes Brotherhood praise c- official praise that aims at In praise of princes
and kings, since every caliph has his poets who compose poetry in praise of him and
receive his gifts ,this genre continued till the Abbasid period where it is practiced
widely due to the kings and princes encouragement -2-Hija : lampoon or insult poem
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-3-Ritha: an elegy -3-Wasaf: a descriptive poem : description: This includes all the
themes concerning the beloved, the "atlal" or the remains of her house after her
departure, the nature, the -4-Gazal: love poem: .Ghazal in Arabic poetry the twin
brother form of the English sonnets, both belong to Romanticism . using delicate
expressions when addressing a sweat heart. Ghazal is a dialogue between the poet
and the beloved. This genre occupies a prominent status in Arabic poems even in
the Islamic era ,for the beginning or an opening part of poems, as Kaab ibn Zoheir '
poem in which he apologize to the Prophet asking his forgiveness and praising the
Prophet ..Ibn Qudama Jaafar differentiates between Gazal and Naseeb : For Ibn
Qudama —Nasseb which derives from kinship or relatives concerns the sweetheart
and, the relationship between the poet and that woman describing her good manners
and beauty , even the place where she used to live in . 5- Fakhar: "Boasting ".: This
genre which had been used from Pre-Islamic period, is defined by Hussin (2012 ) as'
'‘Boast poetry is one of the first arts of literature to have an impact on a person’s
nature, and it occurs by enumerating the noble qualities of the one who is proud and
improving the bad ones. We see it often associated with courage, generosity, loyalty,
forbearance, nobility of origin, protection of one’s neighbor and guest, and prohibition
of harems." Qualities which the poet mention , give an ideal opinion about himself
and the tribe to which the poet belong —these qualities are what that society value
,for being surrounded by dangers of all types 6- Ritha: -Lamenting poetry .An elegy:
This type includes the sub-themes of praise "concerning the dead person” being
mourned, the sadness of the poet, and the poet's naming on the greatness of the dead
person e.g."Alkhansaa poetry about her brother Sakhr. 7-Wasaf-Description ." The
Arab poet since pre-Islamic times described what he saw realistically, and they agreed
on the truthfulness of their description of their daily lives. To this day, we return to
the poetry of the pre-Islamic people to know what their lives were like because they
alone were most capable of describing the camel, the desert, and the ruins. - 7-Hikma
dasa Wisdom : Wisdom poetry is one of the most famous poems widespread
among the Arabs in ancient times. Among the objectives of this poetry are the
following: treating many sublime models; Such as prevailing customs and
traditions. Encouraging good morals; Of chivalry, strength, masculinity,
tolerance and loyalty. Be patient and encourage it in various matters of life. It is
a philosophical poetry that embodies sub-themes of compound of small units
families ""and tribes, that depends on the elders experiments which passed to the
young, in poetry. The gasids of this type display the important role of the poet as
a pillar of the society and his social function  Alzyat et al ( 2010) The
Andalusian prosperous life knew a type of poetry which suit songs that is the
Lyric poetry.

8-Epic Poetry ( aadall &) : This genre is defined by as ' An epic poem, or
simply an epic, is a lengthy narrative poem typically about the extraordinary
deeds of extraordinary characters who, in dealings with gods or other
superhuman forces, gave shape to the mortal universe for their descendants.
Arabs 8- -4shall pdVagrancy Poetry: "' Khaleef 1966 states that tramp a
poor person who has no money, and no support.( page (21)The word may have
two references in its meaning .,the first one is commercial ""poor person "
whereas the other indicates asocial status. Tramps were individual who
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abandoned their tribes ,or being expelled for tribal reasons. About the
relationship between these bands and the tribal society Khaleef states that' The
important phenomenon that draws attention to the social life of Arab tramps is
the loss of sense of tribal fanaticism the foundation of pre-Islamic society, and its
development in their souls into “sectarian fanaticism.” .Mohammed (1998 )
states that , ‘Urwat al-Sa'alik for gathering them together and taking care of
them if they failed in their attacks against other tribes and they had no livelihood
or purpose. It was said: Rather, he was nicknamed 'Urwat al-Sa'alik due to his
saying the following verses in which he introduced two types of tramps (1998 :9)
Urwa 's Two images for the Tramp s:

Table- 28 -The First Picture " Not preferred by tramps"

Arabic Verse ] English Translation
hldall (Hlas 4l o 13) 1S shua ) (Al God's cursed him. The idle. Who used
s sl to go the place where camels are

slaughtered to take Soft bones that

can be chewed

dagdh owary  Adieg L Al slud ad | This is an idle one, do nothing to help
saaall s | himself, but stay with women to help

them in their daily routine of

housekeeping

Table- 29-The Second Picture " A favored Tramp"

Arabic Verse English Translation

pgas  dgagdaia  dshady | God bless him, that tramp whose
Js-all (el Gilg face is like the light of an
enlightened shooting star

Ols haa LAk A3al) (3L o) lisd If he meets death, he will meet it
oaald dag gatig praiseworthy, and if he is become
rich and self-sufficient one day,
then it is more desirable

Introducing the Chosen Texts poets and context :Four Arabic classical
poetry from different eras are chosen to test the three translation machines accuracy in
translating Arabic classical poetry

1: Abu Ubadah Al-Walid bin Ubaid bin Yahya bin Ya’arub bin Qahtan. Al-Buhtari,
the famous poet, was born in Manbij , graduated there. Then he went out to Irag and
praised a group of caliphs, the first of whom was Al-Mutawakkil and many leaders.
He resided in Baghdad for a long time and

(then returned to Manbij. (Book of Deaths of Notables by Ibn Khallikan, vol. 6, p23
Historical Context:
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Poem: . Al-Buhturi Al-Mutawakkil poet was very sad When Al-
Mutawakkil was killed, he mourned him. Al-Muntasir Bi -Allah, the son of Al-
Mutawakkil, who had a hand in killing his father, became upset with him. He cursed
him, and the relationship between them been worse. (Book of Deaths of Notables by
Ibn Khallikan) Al-Buhturi’s soul was filled with grief, and he went to Al-Mada’in on
a trip. He amused himself with it, so he stood in front of the ruins of Kisra 's Iwan
and described it in a wonderful, sensual way. The three verses mentioned in the
research form an introduction of the great poem called the" Seneya of Al-Buhturi®
.The three verses in which he complained about his condition, the vicissitudes of
time, his patience, and his extreme sadness http://saaid.org/wahat/a/43.htm
2-: Ka'b bin Zuhair bin Abi  Salama Ka'b bin Zuhair in two different eras: the era
of pre-Islamic times and the era of Islam. He became famous during pre-Islamic
times.
Historical Context:
When Islam appeared, he satirized the Prophet Muhammad, may God bless him and
grant himpeace The Prophet —peace be on him ordered Muslims to kill Ka'b and
when, As being told by that he will be killed by Muslims ,Ka’b ibn Zuhair came to
the Prophet as a Muslim, trusting him, and recited to him his famous poem that
began with: “Souad has departed for today my heart is suffering ,” so the Prophet
pardoned him and took off his cloak and give it to him —Daief( 1995) Handaj ibn
Hajar, Imru’ al-Qais is the name by which he is known and famous. It is a nickname
by which it means a aman of hardship. Imru' al-Qais was born in Najd around the
year.
500 AD. He grew up in a of royal family , sovereignty, and luxury. His father, Hajr,
was king of Banu Asad and Ghatafan, and his reign lasted for nearly sixty years
:https://www.otlaat.com/arabtravelersforum/travel405618.html .When he was young,
he loved to have fun, and he would follow Arab tramps . He used to describe horses a
lot,. His father expelled him for reciting poetry because it was not the custom of
kings.Imru' al-Qais remained with the Arab tramps until the news of his father's
death came to him while he was in Damun in Yemen. When the news reached him,
he said: “He " his father " lost me when I was young, and put on the burden of his
revenge on my shoulders when | grew up". Drinking wine will not stop today ,but
drunkenness tomorrow. Let us enjoy drinking today , tomorrow will a different
action will take place. What he said turned to a famous Arabic ( Alagani
(Volume 10-p:22)
Historical Context:
The Poem Context: The three verse are part of the poet long poem" Moalaga" ,
one of the valuable poems that Arabs used to worship and hang them over the walls
of the Qaaba .In the verses the poet describe along night in which he suffers
psychologically of some memories.. These memories of people or a sweetheart at a
place called" Sigt Allioa" between two Mountains "Aldkhool and Houmal” . Alone he
suffers ,which doubles his pains and feelings of lonelinessThe poet mentioned a third
mountain which was called "Yathbol" ,which is called now" Sabha" in Riad" Sabha
Mountain was known in the past as " Yathbul " is the highest peak in the Riyadh
region, reaching a height of 1,524 meters above sea level. Is distinguished by its pink
granite rocks and its distinctive shape It overlooks number of small villages Yathbol
Mountain. (Riyadh Historical Landmarks, Encyclopedia of the Kingdom of Saudi
Arabia. This route was accessed on December 7, 2015. A copy was archived on
February 15, (2017 on the Y Back Machine
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Yathbol Mountain

Duraid bin Al-Samma

4: He is Duraid bin Al-Samma, Muawiyah Ibn Al-Harith bin Muawiyah Al-Akbar
bin Bakr bin Alqah, or Algamah was bin Khuza’ah bin Ghaziyah

bin Jashm bin Muawiyah bin Bakr bin Hawazin. He fought about a hundred raiders,
not one of them failed. He did not convert to Islam, and he went out with his people
on the day of Hunayn to demonstrate against the Muslims. There is no merit in him
for war, but they took him out for as the never defeated fighter to take his advice.
Duraid was killed that day for his polytheism

Historical Context:: The three verses taken in the study are part of a poem of(44)
verses, the verses tell about a very important point in the poet life and the loss of his
brother .The verses reflect the history of Arab tribes before Islam and the culture of
the society as a collectivism one .

Alliwa Day :Abdullah bin Al-Sammah Abdullah bin Al-Sammah who is Duraid bin
Al-Sammah’s brother attacked Ghatafan, and spoiled a big amount of their good
camels and drove them away, so his brother Duraid told him : The knights will soon
come you must leave before their arrival. He refused and said: I will not leave until
slaughtering one of the booty and make food from it for my companions, and
divides what he has afflicted among my companions.o he stayed and disobeyed his
brother, soon the tribe of Fazzara followed them and they fight took place between
the thieves and the owners of the camels, at place called Al-Luwa, so Abdullah was
killed, and Duraid was wounded, he remained unconscious among the dead, till
night, two knights came and saved him. (Andalusi-(1404) AH

Translation and Culture: Translation's primarily role is bridging gapes between
communities and facilitating communication between them. One of translation gifts
to humans is transferring of culture between nations as stated by The English
anthropologist Tylor "Translation plays a vital role in making a culture universal and
general. It acts as a bridge to communicate all kinds of languages specially those
similar to each other considering their linguistic features and cultural customs in all
parts of the world. Therefore, it links all units of the world in the global network
"Tylor (1920) The English anthropologist who is fond of his national culture aimed
at spreading English culture among other nations .Tylor  views societies
development on three stages : 1- from savagery ( wild man of the woods),2- through
barbarism ( members of societies who are not part of great nations) to civilization((
developed societies) Tylor is discussing House explains of culture and translation
relationship :" The meanings of linguistic units — words, phrases, para-graphs, texts —
can only be properly understood when considered within the cultural context in

: . R A ) L
236 daiall. Asluiyly Ay g all INE Gipasdl y cloal jall Aol g sh Joads AsasalSi Alae



which they come to be used. So in translation, not only two languages but also two
cultures come into contact, and translation can then be defined as a kind of
intercultural  communication

Target society
traditions and
culture

Source society
traditions and
cultural
elements

Available
Change

| Translation

elements

Figure ( 3)

The Relationship between Culture and Literary Translation Viewed by the
Researcher

Literary Translation Problems:, The final goal of translating literary works is
capturing the cultural nuances as values, beliefs sand life style of the source text into
TL .Cultural aspects may change over time ,so competence of historical knowledge
of the SL cultural changes are needed to translators, to fill equivalence gapes and
preserve meaning in TL Nord (2005) classified translation problems into four groups
in which every translator has to find some solutions considering of his/her
competence level: firstly she identifies problems of text specific type of translation,
secondly she mentions problems of pragmatic translation such as text recipient,
Thirdly the author introduces problems of cultural translation such as styles and
conventions of the text, and Finally .Nord adds the problems of linguistic translation
as verbs tenses usages across languages: (Nord (2005)
Problems of Translating Poetry: Problems of translating poetry springs of three
resources. The first one is linguistic as a general translation problem, this is due to

cultural variations between languages ,especially those languages which belong to
different language families as Arabic and English .The second resource is the poetic
nature as Rhythm and Rhyme In most cases, different languages have very different
rhythms, rhymes and tones, (rhyme is called( gafya) in Arabic so it is very difficult to
fully render prosodic features of poetry in one language into that in other languages
that share little in  common. Structure and metaphorical expressions and differences
the third resource  is socio -cultural .Arabic classical poetry is a rich resource of
sociocultural expressions as poem said the famous Arabic poet .
Al-Nabigha, apologizing to King Al-Numan As he heard that . - King Al-Numan will

kil him after rumors reached the King about the poet
https://www.98thpercentile.com/blog/translating-literary-works-challenges-and-
approaches

cuail g Lgda alaf AN il lal dlif call) cul AU
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Table 30-Anylzyn Al- Nabigha Apologizing Verses

Lines | Problematic Items Types
1 God -l cul Sociocultural
protect from any every
defect
2 - il ailad) Sociocultural
Women visitors of the
sick
2 "Tribulus =:4l® | Geographical- Culture
macropterus"

an annual flowering
plant with thorns

Spread a plant with | Metaphorical usage
many thorns on my bed

Indicating sleepless situation

2 Mix =l | A polysemous Arabic word which

indicates the following meanings in

English :a-poison-b-rust —of iron-c-

polished-d-new-e-mix mixed with other

f- smooth and -that spoiled it-

g- delicate Mixed with filth

3 Swear in the 4L «alal) Religious
name of Allah

Human Intelligence :, The most human intelligence which can be noticed is the ability
to retain information, to invent and use language to communicate Merriam Webster
Dictionary defines human intelligence as : 1-the ability to learn or understand or to
deal with new or trying situations : edge to manipulate one's environment or to think
abstractly as measured by objective criteria.com Webster /dictionary intelligence
artificial Intelligence: Al is defined by as" the ability of a digital computer or
computer-controlled robot to perform tasks commonly associated with intelligent
beings" https://www.britannica.com/science/adolescence .
Wikipedia introduces a broader definition Artificial intelligence  (Al) is the
intelligence of machines or software, as opposed to the intelligence of humans or
animals. It is a field of study in computer science that develops and studies intelligent
machines Artificial Intelligence Foundations
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1- Al is about practical reasoning: reasoning in order to do something. A coupling of
perception, reasoning, and acting comprises an agent a computational engine with

physical sensors and actuators, called arobot, ". An agent acts in an
environment.

2- An agent’s environment often includes other agents. An agent together with its
environment is called a world

Abilities \
Goals/Preferences \

Prior Knowledge ———»

Stimuli

. -
Past Experiences ¢ _

Figure( 4.): An agent interacting with an environment Pool and Makworth (2023 )
"Machine Translation or MT:" It is the automated conversion of one language to
another. Machine translation software converts text from a source language and
produces an equivalent passage in the target language. The quality of machine
translation varies - as some programs produce more accurate translations than others"
MT refers to the use of Artificial Intelligence (Al) and machine learning algorithms to
translate one language to another. MT is an important application of Al that has
become increasingly popular in recent years due to the advancements in natural
language processing (NLP) and deep learning techniques (Lauriola et al., 2022)

Artificial Intelligence and the Future : :1- losing jobs according to "rapid advances

in artificial intelligence (Al) and robotics, could potentially replace a large proportlon

of existing human jobs.”

Artificial Intelligence enhancing automation is also causing huge job losses around

the world. According to a Forbes article, it is predicted that by 2025 automation will

cause a loss of 85 million jobs https://www.forbes.com/sites/jackkelly/2020/10/27/us-
lost-over-60-million-jobs-now-ro

Machine Translation Tool:
"A Machine Translation tool automatically translates text " written” or speech’
'spoken™ from one language to another using algorithms and language models. It
analyzes the source text, determines translations, and generates text in the target
language https " One of the tools used in Machine Learning that you might have heard
of is Neural Networks, it is a type of model that structurally resembles to a brain.
The idea is to create small building blocks, called neurons, that are linked together to
form multiple layers of a network. .

".House (2016; 18) Explains how to deal with the
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computer —based translation-( machine translation):""Computer-mediated
translation can be fully automatic or semi-automatic. In the former case, a source text
is fed into a computer, and the translation is exclusively performed by a computer
with no human involvement. At present, fully automatic machine translation usually
produces texts that need further editing (‘post-editing’) by a human translator or
editor".

Translator Future Role in the Age of Al

In the future, Al translation tools may also be able to learn and adapt to the wrltlng
style of individual writers, which can improve the accuracy and consistency of
translations. Advancements in Al translation are happening at a rapid pace

https://www.linkedin.com/pulse/future-translation-how-ai-changing-game-thibault-
carrier .Till now these poured machines had not reached the exact accuracy needed
.They still suffer Machines translations although they are striding to reach the peak
,but still have poor output they lack human competence. To an accepted output ,it is
very important human translators aid especially as the pre-editing step, dealing with
the Al translation as a draft . Al translation needs:1- Cultural Understanding Which
human can help machine with as preparing appropriate translation for a target
audience.2- Complex Content : Human can deal with complex content, such as legal
or medical documents, which require specialized and suitable knowledge .A |
machine Quality accuracy and faithfulness of SLT, can are missed in translation
output ,which can be compensated by human translator revision. 4- Context :and
miss the meaning and intention behind words and sentences may be lost. 5-
Creativity: This the exact dilemma of poetry and other literary works translation,
this leads to produce a text that are far away from the original one. Human translator
can relate translation to the original text because his armed with human touch
https://novalexy.com/blog/8/future-translation-age-ai- 2024
Machines Translation Used in The Research
1-Google Translate: Google Translate is a multilingual neuraI machine translation -
service developed by Google to translate text, documents and websites from one
language into another. It offers a website interface, , with more than 100 billion
words translated daily, after the company stated in May 2013 that it served over 200
million people daily Turovsky, (November 15, 2016). "Found in translation: More
accurate, fluent sentences in Google Translate". Google Translate began using neural
machine translation (NMT) in preference to its previous statistical methods (SMT)
which had been used since October 2007,
with its proprietary, in-house SMT technology ""Google Neural Machine Translation
(GNMT) " Turovsky(2016)

2-Microsoft Translator : " also offers text and speech translation through cloud
services for businesses. Service for text translation via the Translator Text APl ranges
from a free tier supporting two million characters per month to paid tiers supporting
billions of characters per month.[2] Speech translation via Microsoft Speech services
IS offered based on the time of the audio stream
https://en.wikipedia.org/wiki/MicrosoftTranslate
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Yandex Translate (Russian: flugekc IlepeBomaunk) "Yet another indexer’ This
service uses self-learning statistical machine translation, developed by Yandex. The
system a dictionary of single-word translations based on the analysis of millions of
translated texts. In order to translate the text, it is first compared to a database of
words. The computer then compares the text to the base language models, trying to
determine the meaning of an expression in the context of the text. It now uses a
combination of statistical machine translation and neural machine translation models.
http://legal.yandex.ru/browser_agreement/

"How does A | works in Translation : - Machine translation works by using advanced
algorithms and machine learning models to automatically translate text or speech
from one language to another ..Machines are trained use examples of texts in multiple
system learns and analyzes examples to understand .languages and their translations
patterns and probabilities of how words or phrases are translated
When-. a new text is inserted to be translated, system of the machine uses its artificial
intelligence to generate the translated version. After generating the translation, some
additional ~ adjustments may be added to refine the  results:
https://www.techtarget.com/searchenterpriseai/definition/machine-translation
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Abstract:

The aim of this study was to investigate the impact of applying organizational change strategies on
achieving strategic success. The study was conducted at Princess Sumaya University for
Technology in Jordan using a descriptive-analytical methodology. The study population consisted
of all employees in the university, totaling 300 workers from upper, middle, and lower
management. A sample was selected using the stratified sampling method, representing 56.3% of
the workers, or 169 subjects. To achieve the study objectives, a questionnaire was designed to
collect data, which was distributed to the participants electronically. After retrieving the
questionnaires, 7 were excluded for being invalid for statistical analysis purposes. The final sample
size was 162 workers, representing 95.8% of the main sample. Descriptive statistical methods were
used, including frequencies, percentages, Cronbach's alpha test, mean and standard deviation, and
multiple linear regression, within the Statistical Package for the Social Sciences (SPSS).

The study found that the dimensions of organizational change strategies were available and
practiced collectively at a high level in Princess Sumaya University for Technology, and the
dimensions of strategic success were also at a high level.

The study recommended enhancing the concept of strategic change in the university, promoting the
use of scientific research methods to help generate new knowledge and skills for university
workers, increasing attention to skilled workers, creating a suitable climate to encourage them to
stay and continue working, and enhancing the role of university management in activating strategic
risk management to improve the university's strategic performance.

Keywords: organizational change strategies, strategic success, Princess Sumaya University for
Technology, Jordan.

Introduction:

All known systems in the universe require management, and the educational system is no
exception. To achieve the fruits of development, it needs effective management to organize its
activities, coordinate the efforts of its members to achieve its desired goals. Due to the many
variables and the rapid spread of information, institutions must be managed with a purposeful and
conscious management style to develop their current reality, overcome problems and obstacles, and
to achieve the goals and tasks for which they were established. This management style is called
strategic management in general and change management in particular. Applying the change
management strategy in educational institutions contributes to improving the quality of the
educational process.

Strategic success works to serve the current reality of organizations without harming or affecting
the future interests of upcoming organizations. Strategic success is an important factor in
development plans in general, starting from achieving the set goals, to achieving sustainability,
adaptability, predictability, increasing the size of the organization, and achieving greater growth. It
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is a concept that links the aspects of activity and the means necessary to achieve them with the
objectives that these activities seek to achieve within the organization (Badr and Alsabagh, 2020).

The concept of strategic organizational change is considered one of those modern administrative
means and a fundamental requirement to achieve the set goals of any institution, especially long-
term ones. It is an effective management style that differs from others, as its principles and theories
have been developed through a mixture of scientific field experiences and specialized methodical
administrative thought, which was born out of a scientific field reality enhanced by academic
thought stemming from the need to develop institutions that rely on strategic organization as a
brilliant scientific approach to achieve objectives.

Strategic leadership is about achieving a competitive advantage compared to competitors and is the
product of the strategic management process, which transforms the organization from its current
situation to what the leader wants it to be, and organizations are a mirror of their leaders (Macmillan
& Tampoe...)

The study aims

The study aims to investigate the impact of implementing organizational change strategies on
strategic success at Princess Sumaya University for Technology in Jordan. The university operates
in a highly competitive and rapidly changing environment, driven by market demands, information
revolution, and technological advancements. The study identifies the problem statement as the need
for the university to create a strategic leadership that adopts strategic success as its fundamental
strategy and implements change in its structure, culture, and technological tools to enhance its
ability to support leadership, regulate processes, and focus on the customer.

The research questions formulated to address the problem statement are:

1. To what extent are the organizational change strategies available, with their dimensions
integrated (change in culture, change in organizational structure, change in technology) in achieving
strategic success at Princess Sumaya University for Technology in Jordan?

2. To what extent are the organizational change strategies practiced with their dimensions (change
in culture, change in organizational structure, change in technology), and what is their impact on
strategic success at Princess Sumaya University for Technology in Jordan?

The significance of the study lies in several aspects, including its scientific importance, as it tackles
variables of high importance in the administrative literature, such as organizational change
strategies and strategic success. Also, the university sector is critical in the Jordanian economy and
positively contributes to economic growth. Finally, the study is a contemporary one that explores
the impact of change strategies in universities, which is a relatively new research topic in the
literature.

The objectives of the study are to identify whether organizational change strategies have an impact
on strategic success and to achieve the following goals:
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*To identify the impact of organizational change strategies, in its dimensions of cultural change,
structural change, and technological change, on strategic success.

*To provide a theoretical framework that covers the study variables (organizational change
strategies and strategic success).

*To identify the level of organizational change strategies at Princess Sumaya University for
Technology in Jordan.

*To identify the level of strategic success at Princess Sumaya University for Technology in Jordan.

*To provide a set of recommendations and proposals that decision-makers at Princess Sumaya
University for Technology in Jordan and other universities can benefit from.

The following hypothesis was formulated based on the problem of the study and its objectives:

(HO1): There is no statistically significant effect at the significance level (o= 0.05) of organizational
change strategies, in its dimensions of cultural change, structural change, and technological change,
on strategic success at Princess Sumaya University for Technology in Jordan.

The study's boundaries are as follows:
1. Geographical boundaries: Princess Sumaya University for Technology in Jordan.
2. Time boundaries: The study was conducted during the academic year 2022/2023.

3. Human boundaries: All academic and administrative staff at Princess Sumaya University for
Technology in Jordan, within the following job titles: Vice President, Dean/Vice Dean, Assistant
Dean, Director, Department Head, and employee.

4. Scientific boundaries: Through available books and references, the internet, libraries, previous
studies, journals, previous research, reports, and conferences.

The terms used in the study are defined as follows:

Change: The concept of change has various definitions and interpretations based on researchers'
viewpoints. It is described as a directed and purposeful transition that aims to achieve an
environmental adaptation state in both internal and external aspects of the organization, ensuring a
transformation to a state that better serves the organization's goals and objectives. Organizational
change can occur in various forms, such as cultural, structural, and technological changes. Strategic
success refers to the achievement of an organization's objectives and goals within the framework of
its strategic plan.

Strategic success has been defined as "the successful leadership of the organization's strategy,
which directly focuses on enhancing its intellectual capital in order to maximize its true wealth"
(Brooking, 1996: 58). By focusing on the nature of the relationship between the organization and all
stakeholders, it has been defined as "the ability of any organization to create added value for its
operations, contributing to enhancing value for stakeholders who affect and are affected by
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achieving its objectives" (Antonio & Waldron, 2008: 153).I1t has also been defined as "the
organization's ability to determine the programs, policies, and procedures necessary to implement
its strategy in a targeted manner and avoid failures” (Koseoglu, et al., 2009: 78). This definition
emphasizes the importance of successfully implementing and achieving the organization's strategy
through securing all necessary factors and means to support it. Based on a decision-making
approach, strategic success has been defined as "the series of decisions made by top management in
the organization to enhance its competitiveness and sustainability for as long as possible in the
contemporary dynamic environment" (Aghashahi & Amoli, 2016: 448). This is in line with the
elements emphasized by researcher Hussein (2018) in his definition of strategic success, which he
referred to as "growth, adaptation, and survival™ that must be focused on (Hussein, 2018: 112).

Operationally, strategic success is the main criteria for evaluating the ability of Princess Sumaya
University for Technology to survive and continue its operations, and it represents the essence of
strategic management.

Organizational change is one of the most important areas of interest for experts and specialists in
business organizations of all sizes and tasks, as it poses a common challenge in the organization's
needs to improve its performance level, enabling it to adapt to rapid change requirements. To
achieve this goal, organizations need high-performance management in managing the process of
change effectively. The management of organizational change involves a series of planned activities
aimed at changing the organization's structure, culture, systems, and processes to achieve the
desired outcomes. This change can be in response to internal or external factors, such as market
competition, technological advancements, or shifts in customer needs and expectations.

Organizational change involves a range of activities, including identifying the need for change,
formulating a change plan, communicating the change plan, implementing the change plan, and
evaluating the results. It is important to note that organizational change is a complex and continuous
process that requires continuous monitoring and improvement. Successful organizational change
requires effective leadership, stakeholder engagement, and the development of an organizational
culture that supports change.

Organizational Change Elements:

Change in Culture: The interest in organizational culture peaked in the 1980s and it became widely
discussed in management journals such as AMJ, HRB, and ASQ. Research on the concept of
organizational culture found that it is a borrowed concept from the cultural anthropology, and it
entered the academic field in 1974. Three approaches have been identified to understand
organizational culture through its development: The first approach is through its apparent and
superficial manifestations and characteristics such as symbols, stories, rituals, and ceremonies. The
second approach is through focusing on the intangible and imperceptible intellectual dimensions
such as habits, values, assumptions, ideologies, philosophy or what is known as the essence of
culture. The third approach is known as the organizational model approach and is based on adopting
organizational cultural characteristics (Abdelhamid, 2022).
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Change in Organizational Structure: The change process focuses on redefining responsibilities,
merging and consolidating jobs, redesigning communication lines, tracking power and
responsibility channels, redesigning functional structures, and introducing new organizational units
while excluding some existing ones. This results in modifications in other organizational areas, such
as human resources, policies, capabilities, systems, and procedures (Attaz, 2020).

Organizations change their structures because of its importance to their level of organizational
structure. This can be done through canceling organizational units, merging them, redistributing
some responsibilities, and redefining roles, authorities, and tasks that are consistent with the modern
changes (Zapata & Gomez, 2021).

The organizational structure of organizations can also be understood by how tasks are officially
distributed, combined, and coordinated for the human resources working in it. Change occurs in one
or more elements that design the organization such as the integration of unit responsibilities within
the organization, removal of vertical organizational levels, or an increase in the scope of supervision
to create a more horizontal or less bureaucratic organization (Wiedemann, 2021).

Change in Technology:

Organizational change is also related to technology change, as organizations need to adapt to new
technological advancements to stay competitive. Technological change is not only about
introducing new technologies but also about using existing technologies in new ways to improve
efficiency, reduce costs, and enhance organizational performance (Abdelhamid, 2022).

The importance of keeping up with technological developments and changes on a permanent and
continuous basis requires us to take all necessary measures to establish a clear policy in activating
technology and working to maximize its benefits and transform it from a mere tool into a solid and
reliable approach for the organization. Thus, steps must be taken to ensure the optimal use of
technology, such as restructuring legislation and laws, focusing on technology and its requirements
to ensure the organization's survival and development, and restructuring its traditional structure to
reduce costs and adopt electronic governance. This should also include investing in available human
resources and working on improving their technological skills and efficiency (Beyzan, 2018).

In this context, there is an increasing trend towards the use of digital technology and its effective
application in organizations due to advances in processing, publishing, production, and transmission
methods, making it easier to accomplish organizational tasks with less time, cost, and effort,
through the creation of electronic resources and digital archiving. Sometimes this requires
partnerships and collaboration with high-skill partners such as software developers, web page
designers, graphic designers, and others. To make its role effective and influential, the organization
must also contribute to the innovation and design of systems, so that its role is not limited to their
operation and use (Beyzan, 2019).

Strategic Success:

Concept of Strategic Success:
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The concept of strategic success has arisen from reality, in an environment of rapid change and
development, with successive technological advancements, scarcity of available resources, and
global crises that have affected organizations. It is not merely an intellectual luxury, but a call to
adopt a broader concept of “efficiency, effectiveness, or organizational success"” to a concept that
embraces long-term dimensions of success and is cautious of any contingencies that may cause the
organization to suffer strategic failure, and to adopt specific measures to confront external threats
and aid in achieving strategic success (Al-Taan, 2013).

Elements of Strategic Success

Survival and the ability to sustain: Organizations always require adapting to the suitable situation
and continuing to adapt to the surrounding environment in the long term, with striving and
perseverance for further growth, stability, and adaptation, within a sequential framework that begins
and ends with survival, as a sign indicating the senior management's way of thinking in a
competitive and broad environment. The organization's ability to survive is an implicit assumption
based on the fact that organizations start and end like organic entities with the difference in
discussing organizations (as they do not disappear and end easily, but they are capable of continuity
and survival). However, it should be noted that the stability of the organization is important and not
to aspire to its survival due to a number of individuals who do not want its demise. This drives
many organizations to seek new future goals and visions that justify their continuity and
transformation into another form of organizations (Snider & Davies, 2018).

The reasons for the failure of organizations to survive, which is considered the essence of strategic
success, are attributed to the critical financial situation that makes many organizations resort to a
type of re-existence through acquisition and merger, and the difference that may occur between the
organization's goals and the goals of its human resources working in it, their frustration with their
creativity, weakness in developing innovation programs and updates, the organization's inability to
satisfy the needs of society, its weak response to emergencies and various environmental changes,
and the weakness of conflict management in the organization (Mohamed, 2018).

Adaptation and the ability to predict:

Strategic adaptation is defined as the extent to which the organization can respond and interact with
changes in its internal business environment or changes in the external environment affecting its
administrative, production, financial, and service activities, which is measured through strategic
transformation, meaning the process of transferring the organization from its current state towards
the desired future state with the aim of achieving a competitive advantage. Interacting with the
environment, i.e., the degree of interaction of organizations with their work environment, according
to specific methods and mechanisms, and strategic convergence, which is concerned with
interaction and cooperation between the organization and its environment, in order to achieve its
goals and objectives, and the ability to predict, i.e., the ability of organizations to predict the future
and prepare for it by taking the appropriate measures in order to avoid potential negative effects, as
well as the ability to forecast future trends and changes in the environment (Snider & Davies, 2018).

Innovation and the ability to lead:
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The organization's ability to innovate is one of the most important elements of strategic success.
Innovation means the ability to create new things and ideas, or to develop existing things and ideas,
and it is essential to provide the organization with the ability to compete in the marketplace, achieve
a competitive advantage, and respond to environmental changes. Innovation can take many forms,
such as product innovation, process innovation, and service innovation, and it requires the
organization to have a culture that encourages creativity, supports experimentation and risk-taking,
and is open to new ideas and different perspectives. In addition, the organization's ability to lead is
critical to its strategic success, as it allows the organization to set goals, develop a vision, and create
a sense of direction for its employees. Leadership also involves the ability to motivate and inspire
employees, create a positive organizational culture, and manage change effectively (Snider &
Davies, 2018).

Effective communication and teamwork: Effective communication and teamwork are also essential
elements of strategic success. Effective communication means the ability of the organization to
transmit information and ideas accurately and clearly to all stakeholders, including employees,
customers, suppliers, and shareholders, and to listen carefully to feedback and suggestions.
Effective teamwork means the ability of employees to work together effectively and efficiently to
achieve the organization's goals and objectives

Organization Growth and Expansion:

The size of an organization is an indicator of its financial capacity and competitive strength. The
measures of organizational size vary depending on its nature and field of work, and it can be
measured along several dimensions such as the density of capital directed towards the technology
used in its operations, the number of products sold in a certain period of time, the services it
provides, the number of customers, the size of deposits, the number of shares, the number of
branches, or other measures. Despite these differences, the goal for strategic organizations is one,
which is to grow in size and provide products and services better to customers, thereby increasing
their influence in the competitive environment. Growth is success (Alwan, 2020).

Previous Studies:

*Al-Mashagba, R. and Al-Maqdadi, M. (2022) conducted a study entitled "The Degree of Practice
of Academic and Administrative Leaders at Al al-Bayt University in Managing Change and Its
Relationship to Organizational Excellence." The study aimed to identify the degree of practice of
academic and administrative leaders at Al al-Bayt University in managing change and its
relationship to organizational excellence from the perspective of employees working at the
university. The study population consisted of the administrative and academic staff, who numbered
1,121 according to the statistics of Al al-Bayt University for the year 2021/2022. The study sample
was randomly selected and consisted of 146 administrative and academic employees. A
questionnaire was developed as a tool for the study, distributed in three parts: study variables,
change management areas, and organizational excellence areas. The validity and reliability of the
questionnaire were verified. The results showed that the degree of practice of academic and
administrative leaders in managing change from the perspective of faculty members and
administrators at Al al-Bayt University was high. The level of organizational excellence in Al al-
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Bayt University from the perspective of faculty members and administrators was also high. There is
a statistically significant correlation at the significance level (¢ <.05) between change management
at Al al-Bayt University and organizational excellence, and there are no significant individual
differences.

*Study by Al-Bashabsheh, Samer, and Al-Mari, Mohammed (2020) titled: The Effect of Strategic
Agility on Achieving Strategic Success in Qatari Commercial Banks.

The study aimed to measure and analyze the impact of strategic agility on achieving strategic
success in Qatari commercial banks, which are five banks in total. The study population consisted
of employees working in the upper and middle management in these banks, totaling 197 employees.
The entire study population was taken as a comprehensive sample, and the comprehensive survey
method was used for job titles: (general manager, deputy general manager, department manager,
branch manager). The descriptive analytical method was used, and a questionnaire was used to
collect data from the study sample, consisting of 35 paragraphs. The study found a statistically
significant effect at the (0.05 > o) level of strategic agility and its dimensions (strategic sensitivity,
leadership unity, resource liquidity) collectively in achieving strategic success and its dimensions
(effective strategy implementation, business growth, customer satisfaction, motivational culture for
employees) collectively in Qatari commercial banks. The study recommended that Qatari
commercial banks adopt the concept of strategic agility to benefit from its outputs in developing
banking services, meeting current and future customer needs, and achieving strategic success.

*Study by Sada, Khorshid, Mohammed, and Othman (2020) titled: The Impact of Administrative
Leadership on Achieving Business Success Strategies from the Perspectives of Faculty Members at
the Lebanese French University in Erbil, Kurdistan, Iraq.

The study aimed to investigate the impact of administrative leadership on achieving business
success strategies from the perspectives of faculty members at the Lebanese French University in
Erbil, Kurdistan, Irag, and to provide an interpretation of the study variables, administrative
leadership, and business success strategies. The descriptive analytical method was used, and the
most important results that the study found were that there is a positive correlation between
administrative leadership and business success strategies, and that the study recommended the
development of administrative leadership skills and the adoption of a participatory leadership style
that encourages communication and cooperation with faculty members to achieve business success
strategies

*Ahmad & Baei & Hosseini-Amiri & Moarefi & Sweis (2020) conducted a descriptive and
inferential study aiming to test the relationship between strategic intelligence of managers,
organizational development, and entrepreneurial behavior in developing countries’ governments.
The research community included 480 employees from developing countries' governments, and the
research sample was a stratified sample of 199 employees. The study found, among other things, a
positive statistically significant relationship between strategic intelligence in organizational
development, a positive statistically significant relationship between strategic intelligence and
directional entrepreneurship, and that demographic characteristics have no effect on the relationship
between variables except gender.
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*Chankson, Thitinan (2019) conducted a descriptive applied study aiming to investigate the multi-
level causal factors affecting the strategic success of Thai export businesses. The study's research
community included 384 employees and businessmen from Thai export companies, and the
research sample was a random sample consisting of 1152 employees and businessmen from 384
Thai export companies. The study found, among other things, that the respondents’ opinion about
the availability of strategic success in Thai export businesses was high, as well as the reliability and
competitive advantage, modern organizational management, and incentives and intellectual capital.
The study also found that marketing and intellectual capital have a positive causal relationship with
the strategic success of Thai export businesses.

Jensrowold & Abrell (2014) conducted a study titled "Leader's commitment to change and their
effectiveness in change - A multi-level investigation," aiming to identify the extent of educational
institution managers' practice in Germany in managing change to bring about change. The
researchers used a quantitative approach, and the study sample consisted of 177 change leaders in
educational institutions in Germany. The researchers used an electronic questionnaire to collect
data, and the study found, among other things, that there is a positive relationship between the
change leaders' commitment to change and their effectiveness in implementing change.

Study methodology

This study uses a descriptive-analytical approach to suit the purposes of the current study related to
the impact of implementing organizational change strategies in achieving strategic success at
Princess Sumaya University for Technology in Jordan.

Study population and sample:

The study population consists of all employees in the higher education sector at Princess Sumaya
University for Technology in Jordan, including (Vice President, Dean or Vice Dean, Assistant
Dean, Director, Department Chair, and Administrative Staff), totaling (300) employees during the
period of the study, which is the first semester of the academic year (2022/2023). The study sample
was selected from the employees in the higher education sector at Princess Sumaya University for
Technology in Jordan, using the stratified sampling method from the study population, which
represents (56.3%) of the employees and totals (169) respondents according to the sample selection
table for Krejcie and Morgan, Sekeran and Bougie. (Krejcie & Morgan, 1970; Sekeran & Bougie,
2010). (169) electronic questionnaires were distributed to them through the electronic link provided
by the Google Survey system at

https://docs.google.com/forms/d/e/1FAIpQLSfU5iIVydhUSbxtT5 EV795auW9AS8-
XjfLQtOjHezjLqF8_QsQ/viewform?usp=sf_link.

Under the supervision of the researcher, after retrieving the questionnaires, (7) questionnaires were
excluded for being unfit for statistical analysis purposes due to incomplete responses, resulting in a
final sample of (162) employees at Princess Sumaya University for Technology in Jordan, which
represents (95.8%) of the main sample. The demographic distribution of the study participants
(respondents) is presented in Table (1) below.
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Table (1)

Distribution of study sample participants by gender

Gender Frequency Percentage
Male 94 58.0
Female 68 42.0
Total 162 100.0
Age Frequency Percentage
than 25 years 7 4.3

25 to less than 35 years 36 22.2

35 to less than 45 years 75 46.3

45 years and above 44 27.2
Total 162 100.0
Job Level Frequency Percentage
Dean or Vice Dean 9 5.6
Assistant Dean 1 0.6
Director 2 1.2
Head Department 31 19.1
Employee 119 73.5
Total 162 100.0
Nature of Work Frequency Percentage
Academic 41 25.3
Administrative 96 59.3
Academic/Administrative 25 15.4
Total 162 100.0

Study Tool:

The questionnaire was developed to measure the impact of implementing organizational change
strategies on achieving strategic success, critical success factors as a mediating variable at Princess
Sumaya University for Technology in Jordan. The study questionnaire was composed of two parts:

The first part includes demographic information such as gender, age, education level, years of
experience, job level, and nature of work. The second part contains the study questions, consisting
of 35 paragraphs, all related to the impact of organizational change strategies on achieving strategic
success at Princess Sumaya University for Technology in Jordan. The tool was designed based on
the Likert five-point scale, and it includes two main axes and sub-dimensions, as shown in Table 2:

Table (2)

Distribution of Main Axes and Sub-Dimensions:
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ad AXxis/Sub-Dimension Paragraphs
Axis 1: Organizational Change Strategies, which 17
includes the following sub-dimensions
1 Cultural Change 5-1
2 Change in Organizational Structure 11-6
3 Change in Technology 17-12
Axis 2: Strategic Success, which includes the 18
following sub-dimensions:
1 Survival 23-18
2 Adaptation 29-24
3 Growth 35-30

Validity of the Study Tool:

After preparing the initial version of the scale, it was presented to a number of reviewers who were
faculty members in the Department of Public Administration and Strategic Management. They were
asked to give their opinions on the validity of the content, the appropriateness of the phrases used in
the scale, the clarity of the questions, and the suitability of the scale for measuring what it was
designed to measure. An 80% reliability standard was used to determine the validity of each
question. Based on the reviewers' feedback, some questions were modified to increase their clarity,
while others were deleted because they were too similar to other questions or because they were not
appropriate for the purpose of the study or for the specific dimension to which they belonged. As a
result, the scale was composed of 35 questions distributed across three main dimensions: change
strategies, organizational change, and strategic success. The researchers considered the reviewers'
opinions and modifications as evidence of the validity and suitability of the scale's content and
diversity of questions. After making the necessary modifications, the scale achieved a balance
between its contents and dimensions. The reviewers expressed their desire to interact with the
questions, indicating the apparent validity of the tool.

Reliability of the Study Tool:

To assess the consistency of each question with the dimension it belongs to, the correlation
coefficients between each question in the scale were calculated using Cronbach'’s alpha. The results
of the test are shown in Table 3.

Table 3:

Reliability Coefficients of the Questions in the Study Tool using Cronbach's Alpha Test.

Study variables: Cronbach's alpha coefficient of
reliability
Cultural change 0.862
Organizational structure change 0.904
Technological change 0.879
Organizational change strategies 0.945
Survival 0.879
R
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Adaptation 0.916
Growth 0.909
Strategic success 0.961
The tool as a whole 0.982

The table (3) shows that the Cronbach's alpha coefficient for the Change Management Strategies
dimension ranged between 0.862 and 0.90, with a total reliability coefficient of 0.945. The
Cronbach's alpha coefficients for the Organizational Change, and Strategic Success dimensions
ranged between 0.879-0.916 and 0.909-0.961, respectively. The overall Cronbach's alpha
coefficient for the entire instrument was 0.982. These are acceptable values for the purposes of the
current study, where the acceptable value of Cronbach's alpha for the purpose of this study is 0.70
according to Hair et al. (2010) and Sekeran & Bougie (2016).

Scale Correction Key:

The Likert scale used in the study was adjusted according to the rules and characteristics of scales
as follows:

Response options

Strongly agree Agree Neutral Disagree Strongly disagree

5 4 3 2 1

Based on the above, the mean values obtained by the study were dealt with according to the
following equation to arrive at the rating score for the paragraph:

Upper value - lower value of response options divided by the number of levels, that’s mean
(5-1)/3 = 4/3 = 1.33, and this value is equal to the length of the category.

Thus, the low level is 1.00 + 1.33 = 2.33

The medium level is 2.34 + 1.33 = 3.67

The high level is 3.68 - 5.00

Statistical Analyses Used:

Descriptive and inferential statistics were used to answer the study questions and test hypotheses, as
follows:

*Extracting frequencies and percentages to describe the sample individuals.
*Using Cronbach's alpha test to ensure the reliability of the tool.

*Mean values were used to measure the level of response of the study sample individuals to the
paragraphs and axes of the study tool, and standard deviations were used to identify the degree of
variability of the responses of the study sample individuals from their mean.
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*Stepwise multiple regression analysis was used to identify the order of the most important
independent variables affecting the dependent variables.

Results related to the first question:

What is the extent of availability and implementation of organizational change strategies in their
combined dimensions (change in culture, change in organizational structure, and change in
technology) at Princess Sumaya University for Technology in Jordan? To answer the first question,
the means and standard deviations of the responses of the study sample were extracted to identify
the extent of availability and implementation of organizational change strategies in their combined
dimensions (change in culture, change in organizational structure, change in technology) at Princess
Sumaya University for Technology in Jordan, and Table (4) illustrates that:

Table (4)

Means and standard deviations of the responses of the study sample regarding the extent of
availability and implementation of organizational change strategies in their combined
dimensions (change in culture, change in organizational structure, change in technology) at
Princess Sumaya University for Technology in Jordan are arranged in descending order.

Number Organlzat_lonal Ch_ange Mean Star_ldqrd Rank | Level
Strategies Practice Deviation
3 | Change in technology 4.45 0.53 1 High
1 | Change in culture 4.38 0.55 2 High
2 | Change in organizational 419 0.66 3 High
structure
Total 4.34 0.53 High

From Table (4), it is clear that the arithmetic means for the level of availability and practice of
organizational change strategies at Princess Sumaya University for Technology in Jordan ranged
between (4.45 and 4.19). The university's overall organizational change strategies received a total
arithmetic mean of (4.34), which is a high level. Technological change came in first place with the
highest arithmetic mean of (4.45) and a standard deviation of (0.53), which is also a high level.
Secondly, cultural change came with an arithmetic mean of (4.38) and a standard deviation of
(0.55), which is also a high level. In the third place, there was a change in organizational structure,
which obtained an arithmetic mean of (4.19) and a standard deviation of (0.66), which is also a high
level.

To identify the level of practice of the sub-paragraphs of each element of organizational change at
Princess Sumaya University for Technology, arithmetic means and standard deviations were
calculated, and the following are the results:

1- Practice of Cultural Change Strategy:
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Table (5)

Arithmetic means and standard deviations for the responses of the study sample on the
paragraphs ""Practice of Cultural Change Strategy"* ranked in descending order.

Practice of Cultural Change Mean Standard
Strategy Paragraphs Deviation
The university strives to
develop a distinctive
3 organizational culture that sets 4.46 0.64 1 High
it apart from its competing
universities.
The university is committed to
adapting its  organizational 4.45 064
culture according to the goals it ' '
seeks to achieve.
The university has evolved its
organizational culture to
achieve harmony with the 443 0.60
culture of its students.
The university emphasizes
cooperative relationships and
5 mutual respect among its 4.36 0.73 4 High
employees by solidifying the
university's culture.
The university encourages its
employees to participate and
4 provide their opinions in the 4.20 0.80 5 High
process of organizational change
within the university.
Total 4.38 High

From Table (5), it is evident that the arithmetic means of (cultural change) ranged between (4.46
and 4.20), with an overall arithmetic mean of (4.38), which is a high level. Paragraph (1) obtained
the highest arithmetic mean at (4.46) with a standard deviation of (0.46), which is a high level. The
paragraph stated that (the university seeks to develop a distinctive organizational culture that sets it
apart from its competing universities). Paragraph (4) came in last place with an arithmetic mean of
(4.20) and a standard deviation of (0.80), which is a high level. The paragraph stated that (the
university encourages its employees to participate with their opinions in the organizational change
process).

Number Rank | Level

2 High

3 High

1-Practice of Change in Organizational Structure
Table (6)

Arithmetic means and standard deviations of the responses of the study sample on the
paragraphs ""Practice of Change in Organizational Structure™ ranked in descending order.

| Number | Practice of Change in Organizational | Mean | Standard | Rank | Level |
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Structure paragraph Deviation
The university is committed to maintaining
11 a high level of cooperation and coordination | 4.25 0.80 1 High
between its departments and units.
The university's management is working on
reviewing its organizational structure in
accordance with the requirements of
regulations and legislation.
The university's management adjusts its
6 organizational  structure  when  new | 4.20 0.79 3 High
departments and positions are established.
The university has a flexible organizational
8 structure that responds to changes in both | 4.20 0.75 3 High
the internal and external work environment.
The university has a clear organizational
10 structure that defines the duties and | 4.19 0.74 5 High
responsibilities of each position.
The university's management adopts a
decentralized philosophy and delegate’s

422 | 079 2 High

? authority to middle and lower-level 4.09 0.91 6 High
administrative levels.
Total 4.19 High

From Table (6), it is evident that the arithmetic means for "Organizational Structure Change"
ranged between (4.25 and 4.09), with an overall arithmetic mean of (4.19), which is a high level.
Paragraph (11) achieved the highest arithmetic mean, reaching (4.25), with a standard deviation of
(0.80), which is also high level. The paragraph stated that "the university is keen to maintain a high
level of cooperation and coordination between departments and divisions in the university".
Paragraph (9) came in last place with an arithmetic mean of (4.09) and a standard deviation of
(0.91), which is also a high level. The paragraph stated that "the university adopts a philosophy of
decentralization and delegates authority to central and lower administrative levels". This indicates
that the organizational structure change is of a high level at Princess Sumaya University for
Technology.

1- Practicing change in technology:
Table (7)

Arithmetic means and standard deviations of the study sample’s responses on the paragraphs
"Practicing the technology change strategy"* ranked in descending order

Practicing the technology change Standard

Number strategy paragraph Mean Deviation Rank | Level
The university provides an electronic
15 website to offer its services to customers | 4.52 0.63 1 | High
through the internet.
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16 The university has  computerized

. . 451 | o060 | 2 | High
information systems.

14 The unlv?rsny has a center for e-learning 4.49 0.50 3 High
and learning resources.

12 The umver_sﬂy has_ advanced equipment 444 0.67 ) High
labs for all its faculties.
The university has an internal ]

13 communication network technology for | 4.44 |  0.68 4 | Hign

all its departments.
The university is committed to providing

17 Qpportyn.ltles for employees to pa'rt|0|pate 431 0.82 6 High
in training courses accompanying the
introduction of new technology.
Total 4.45 High

From Table 7, it is evident that the arithmetic means of “"change in technology" ranged from 4.52 to
4.31, with an overall arithmetic mean of 4.45, which is at a high level. Paragraph 15 had the highest
arithmetic mean at 4.52, with a standard deviation of 0.63, which is at a high level. The paragraph
stated that the university provides an electronic website for providing its services to customers
through the internet. In last place was paragraph 17 with an arithmetic mean of 4.31 and a standard
deviation of 0.82, which is also at a high level. The paragraph stated that the university is keen on
giving the opportunity for employees to participate in training courses accompanying the
introduction of new technology.

The results related to the second question
"what is the level of strategic success at Princess Sumaya University for Technology?"

Arithmetic means and standard deviations were calculated to identify the responses of the study
sample regarding the level of strategic success at Princess Sumaya University for Technology in
Jordan. Table 8 shows the results.

Table (8)

Arithmetic means and standard deviations of the study sample individuals' responses
regarding the level of strategic success at Princess Sumaya University for Technology in
Jordan, ranked in descending order.

Number S:Eiziggc Mean Sé?/?ggg?] Rank Level
3 Growth 4.39 0.52 1 High
1 Survival 4.34 0.56 2 High
2 Adaptation 4.32 0.56 3 High
Total 4.35 High

R
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It is evident from Table (8) that the arithmetic means for the level of "strategic success at Princess
Sumaya University for Technology"” ranged between (4.39 and 4.32), where the overall strategic
success of the university obtained a total average of (4.35), which is a high level. Growth came in
first place, obtaining the highest average of (4.39) with a standard deviation of (0.52), which is also
a high level. Second, survival came with an average of (4.34) and a standard deviation of (0.56),
also at a high level. Third, adaptation came in with an average of (4.32) and a standard deviation of
(0.56), which is also at a high level.

To identify the level of practice of the sub-paragraphs for each element of strategic success at
Princess Sumaya University for Technology, arithmetic means and standard deviations were
calculated, and the following are the results:

1-Survival:
Table (9)

Arithmetic means and standard deviations of the study sample responses on the "'survival®
sub-paragraphs, ranked in descending order.

Standar
Num e d
ber survival sub-paragraphs Mean Deviati Rank | Level
on
The university strives to possess
19 distinguished academic competencies 443 0.69 1 High

that enable it to perform its activities
within its academic environment.

The university works to follow up on
22 the needs of students and maintain | 4.38 0.60 2 High
internal balance with them.

The university has the flexibility to
18 easily deal with changes resulting from | 4.36 0.71 3 High
the implementation of new strategies.
The university is keen on optimal

20 S . 4.35 0.71 4 High
utilization of its resources.
The university is committed to

71 periodically evaluatlr_lg_ its capa_bllltl_es 434 0.69 5 High
to face any deficiencies in its
performance.

23 The university encourages employees to 491 0.84 6 High

present new methods and ideas.
Total 4.34 High

It is clear from Table (9) that the arithmetic means for "retention™ ranged between (4.43 and 4.21),
with a general arithmetic mean of (4.34), which is at a high level. Paragraph (19) had the highest
arithmetic mean of (4.43), with a standard deviation of (0.69), which is at a high level. The
paragraph stated that "the university is committed to possessing distinguished academic
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competencies that enable it to perform its activities within its college environment.” In last place
was paragraph (23) with an arithmetic mean of (4.21) and a standard deviation of (0.84), which is at
a high level. The paragraph stated that "the university is committed to encouraging employees to
provide new methods and ideas."

1-Adaptation:
Table (10)

Arithmetic means and standard deviations of the study sample's responses to the
""adaptation' paragraphs ranked in descending order.

Standard

Deviation Rank | Level

Number Adaptation paragraphs Mean

The university is capable of
continuously adapting to the
27 changing requirements of the| 4.38 0.65 1 High
academic or higher education
sector.

The university has the necessary
abilities to adapt to the variables
that occur in the external
environment.

The wuniversity has alternative
28 options to adapt to the changing | 4.33 0.67 3 High
and evolving needs of students.

The university continually strives
to study and analyze the
29 environmental variables | 4.32 0.66 4 High
surrounding it to determine how to
adapt to them in the future.

The university has strategic
24 analysis capabilities to deal with | 4.29 0.73 5 High
challenges and predict future risks.
The university has sufficient
abilities to quickly adapt to sudden

25 4.33 0.66 2 | High

26 events that occur in the internal | +28 0.67 6 | High
work environment.
Total 4.32 High

From table (10), it is clear that the arithmetic means of "adaptation" ranged from 4.28 to 4.38, with
an overall average of 4.32, which is at a high level. Paragraph (27) received the highest average of
4.38 with a standard deviation of 0.65, which is also at a high level. The paragraph stated that "the
university can continuously adapt to the emerging academic or higher education requirements". The
last paragraph, number (26), had an average of 4.28 and a standard deviation of 0.67, which is also
at a high level. The paragraph stated that "the university possesses sufficient capabilities to adapt
quickly to sudden events that occur in the internal work environment™.
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Table (11)

Displays the arithmetic means and standard deviations of the study sample’s responses to the
paragraphs about "'growth™, arranged in descending order.

Standard
Deviation

4.46 0.58

Number Growth paragraphs Mean Rank | Level

The university strives to introduce and
30 diversify academic specializations in
line with the needs of the job market.
The university has the sufficient
capabilities to form alliances with
33 other international universities to
enhance its local and international
competitiveness.
The university diversifies its academic
37 services by creating a range of | 4.41 0.62
activities that meet the demands of
different student groups.
The university continuously revises its
34 goals for the purpose of development
and expansion.
The university enhances research and
35 development services to face the rapid
developments in the academic sector.
The university is committed to
31 bridging the gap between student | 4.28 0.64
expectations and the actual quality of
service provided to them.

Total 4.39 High

1 High

443 | 0.63 High

High

4.40 0.64 High

437 | 0.67 High

High

From Table (11), it is evident that the arithmetic averages of growth ranged between 4.46 and 4.28,
with a general arithmetic mean of 4.39, which is high level. Paragraph 30 received the highest
arithmetic mean, reaching 4.46, with a standard deviation of 0.58, which is also high level. The
paragraph stated that “the university seeks to introduce and diversify academic specializations in
line with the needs of the job market.” In the last position, paragraph 31 came with an arithmetic
mean of 4.28 and a standard deviation of 0.64, which is also high level. The paragraph stated that
"the university is keen to reduce the gap between student expectations and the actual service
provided to them."

Testing the study hypothesis:

HOL1: There is no statistically significant effect at a significance level of (0.05=a) for organizational
change strategies in their dimensions (change in culture, change in organizational structure, change
in technology) on the strategic success of Princess Sumaya University for Technology in Jordan.
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To test the main hypothesis, Stepwise Multiple Regression analysis was used to identify the effect
of organizational change strategies in their dimensions (change in culture, change in organizational
structure, change in technology) on the strategic success of Princess Sumaya University for
Technology in Jordan. Table (12) shows the results.

Table (12)

Multiple regression analysis to identify the impact of organizational change strategies with
their dimensions (cultural change, structural change, technological change) on the strategic
success at Princess Sumaya University for Technology in Jordan.

Standard The T
Dimensions B E Beta calculated | significance
rror

T value. level
Cultural change 250 071 264 3.513 .001*
Structural change 219 .056 277 3.944 .000*
Technological
change 432 .052 438 8.242 .000*

*"Statistically significant at a level of (0.05>a), the tabulated (t) value is (+1.96).

It is evident from Table (12), and by following the (t) test values, that the sub-variables related to
organizational change strategies in their dimensions (cultural change, organizational structure
change, and technology change) have an impact on the strategic success of Princess Sumaya
University for Technology in Jordan, where the computed (t) values were (3.513, 3.944, 8.242)
respectively, and these are significant values at a level of significance (0.05> a)."

Table (13)

Stepwise Multiple Regression analysis results for predicting strategic success through
dimensions of organizational change strategies.

Entry Order of
Independent | Correlation R- Beta Value Significance
Model | Variablesin | Coefficient | Squared | Direction of | F Value Level
the Prediction | (R) Value | Value | Relationship
Equation
1 Cultural a N
change .805 .649 .264 295.598 0.000
2+1 | Technological b "
change 871 759 438 250.444 0.000
3+2+1 | Organizational
structure .884° 781 277 187.434 *0.000
change

*statistical significance level is 0.05 or less (0.05>a).
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The Stepwise Multiple Regression analysis was conducted to determine the individual contribution
of each independent variable in predicting the impact of organizational change strategies on
strategic success at Princess Sumaya University for Technology in Jordan. As shown in Table 13,
which illustrates the order of entry of independent variables in the regression equation, the cultural
change variable came in first place and explained 64.9% of the variation in the dependent variable.
The technology change variable came in second place and, in combination with the cultural change
variable, explained 75.9% of the variation in the dependent variable. The organizational structure
change variable came in third place and, in combination with the previous variables, explained
78.1% of the variation in the dependent variable (i.e. strategic success). Based on this, the null
hypothesis is rejected and the alternative hypothesis is accepted, meaning that there is a statistically
significant effect at the (0.05=a) level of organizational change strategies with its dimensions
(culture change, organizational structure change, technology change) on the strategic success at
Princess Sumaya University for Technology in Jordan.

Presenting and discussing the results:

The study aimed to test the effect of implementing organizational change strategies as an
independent variable in achieving strategic success for Princess Sumaya University for Technology
in Jordan, in light of critical success factors as a mediating variable. The study was applied to
Princess Sumaya University for Technology, and the results were as follows:

1- The results of the independent variable showed the availability and implementation of
organizational change strategies in all its dimensions (change in culture, change in organizational
structure, and change in technology) at Princess Sumaya University for Technology at a high level,
reaching (4.34). The change in technology came in first place with the highest average score of
(4.45), which is at a high level. Secondly, cultural change came with an average score of (4.38),
which is also at a high level. In third place, there was a change in organizational structure with an
average score of (4.19), which is at a high level. All of these dimensions were of high importance in
terms of implementation and execution.

According to the first dimension (change in technology), this indicates that Princess Sumaya
University for Technology in Jordan is interested in providing a website to provide its services to
customers over the information network (Internet), which has made it easier for its customers to
receive services provided by the university. Additionally, the university has computerized
information systems, an e-learning center, learning resources, and laboratories equipped with
advanced devices for all colleges at the university. The university also has an internal
communication network technology for all its departments, in addition to giving employees the
opportunity to participate in training courses accompanied by the introduction of new technology.
This is clearly evident in the university's ranking in advanced global centers, such as the King Talal
School of Business Technology at Princess Sumaya University for Technology, receiving an
invitation to join the Global Business School Network (GBSN), Which includes a number of
distinguished business schools in the world, including 8 schools from the Middle East and North
Africa. This makes it the first business school in Jordan to receive this invitation. This is the result
of unique achievements the university has made locally and globally, and a reflection of its
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academic reputation and practical record. It is also a reflection of the university's diligent efforts to
rise to the ranks of prestigious global universities. It is the only university in Jordan accredited by
AACSB International, and the university has also received a five-star rating in the global QS Stars
evaluation for its prominent role in developing and sustaining e-learning, the services and
technology provided by the university, the export of services and exchange of experiences, and
student engagement with their professors in interactive lectures. Additionally, Princess Sumaya
University of Technology won first place in the world and other advanced centers in the annual
IEEEXtreme programming competition, organized by the global IEEE organization, with the
participation of 4555 outstanding teams from prestigious international universities such as the
Massachusetts Institute of Technology (MIT), the University of Illinois, the Canadian McGill
University, the University of California/Berkeley, and others.

According to the second dimension (cultural change), Princess Sumaya University for Technology
in Jordan seeks to develop a distinctive organizational culture that sets it apart from its competitors.
The university is committed to modifying its organizational culture in accordance with the
objectives it seeks to achieve, and to developing the university's organizational culture to achieve
harmony with the culture of its students. The university emphasizes cooperative relationships and
mutual respect among its staff by solidifying its culture, and encourages staff to participate in the
organizational change process. This is clearly evident in the establishment of the International
Relations Office at Princess Sumaya University in response to its strategy, which places
international relations at the top of its priorities. One of the pillars of this strategy is that
international relations are involved in all vital aspects of the university, aiming to develop a strong
institutional and international culture by transferring knowledge and good practices. One of the
goals of this strategy is also to provide appropriate knowledge, tools, and methodologies to improve
performance and create an international network of international relations. This will enable the
university to exchange experiences and innovations, create strong partnerships to obtain diverse
knowledge and resources, and expand and enhance the university's relationships with leading
universities worldwide. Programs for exchange and joint programs in specific strategic areas, as
well as the development of research partnerships, with various regional and international higher
education institutions, supervision and management of agreements and memoranda of
understanding, and the establishment of international partnerships and relationships are all part of
the main objectives of this office. The university provides a wide range of services that support the
international aspects of the university's strategy, and has recently joined one of the Tempus projects
entitled "Towards a Network for Higher Education Internationalization Partnership between
Mediterranean Basin Countries and Europe"”, which aims to develop institutional capacities in the
field of internationalizing institutions in the Mediterranean Basin and the European partner
countries in the program, through the transfer of practical knowledge, administrative capabilities,
and good practices For international relations offices and administrative writers, aimed at
developing a culture of institutionalization through regional work and providing appropriate
knowledge, tools, and methodologies to improve institutionalization procedures for Mediterranean
basin countries and European countries participating in the program. This involves creating a
recognized regional network for institutionalization to transfer best practices, managing external
projects for the university and monitoring agreements, supervising and guiding international
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researchers, lecturers, and students planning to conduct studies or research at Princess Sumaya
University and vice versa. Providing advice to Princess Sumaya University students who wish to
study or join training programs abroad is also manifested through cooperation between the Council
for International Exchange (CIEE) and Princess Sumaya University of Technology to attract foreign
students from several countries in all university faculties to study specialization courses, humanities
and social sciences courses, or Arabic language courses for non-native speakers as a special study.
All of this began from the beginning of the second semester of the academic year 2013/2014.

According to the third dimension (change in organizational structure), Princess Sumaya University
for Technology in Jordan aims to maintain a high level of cooperation and coordination between
departments and divisions within the university. The university's management works to review its
organizational structure in accordance with the requirements of regulations and legislation, and
makes adjustments to its organizational structure when new departments and positions are created.
The university possesses a flexible organizational structure that responds to changes in both internal
and external work environments, as well as a clear organizational structure for the duties and
responsibilities of each position. Finally, the university adopts a philosophy of decentralization and
delegates authority to middle and lower administrative levels, as evidenced by the diversity of the
strategic plan's axes and strategic objectives, which are constantly modified and developed.

Regarding the first dimension (growth), the results of the combined dimensions of the dependent
variable (strategic success) showed a high level of success, with an overall average of (4.35) for the
intermediate variable axis, where the averages ranged from (4.39 to 4.32), which is of a high level.
This means that Princess Sumaya University for Technology in Jordan has a high level of
application of its indicators. It ranked first in the growth dimension with an average of (4.39),
second in the retention dimension with an average of (4.34), and finally third in the adaptation
dimension with an average of (4.32). All dimensions had a high level of importance in terms of
application.

According to the first dimension (growth), Princess Sumaya University for Technology in Jordan
aims to strive for the creation and diversification of academic specializations in line with the needs
of the labor market, and has the sufficient capabilities to form alliances with other international
universities to enhance the local and international competitive position. The university also
diversifies its academic services by creating a variety of activities that meet the demands of
different categories of students. The university continuously reviews its objectives for the purpose
of development and expansion. Furthermore, the university aims to promote scientific research and
innovation, and to contribute to the sustainable development of society

According to the second dimension (survival), Princess Sumaya University for Technology in
Jordan strives to possess distinguished academic competencies that enable it to perform its activities
in its academic environment. The university also follows up on the needs of students and maintains
internal balance with them. It has the flexibility to easily deal with changes resulting from the
application of new strategies, optimizes its resources, and regularly evaluates its capabilities to
address any shortcomings in performance. The university encourages employees to provide new
methods and ideas.
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As for the third dimension (adaptation), it indicates that Princess Sumaya University for
Technology in Jordan has the ability to continuously adapt to the requirements of the academic
sector or emerging higher education. It has sufficient capabilities to adapt to the variables that occur
in the external environment and also has alternative options to adapt to the changing and renewed
needs of students. The university strives diligently to study and analyze the environmental variables
surrounding it to determine how to adapt to them in the future. It possesses sufficient capabilities
for strategic analysis to deal with challenges and predict future risks. Finally, the university has
sufficient capabilities to quickly adapt to sudden events that occur in the internal work environment.

Proposals and recommendations:

1-Enhancing the use of scientific research methodology to help generate and acquire new
knowledge for employees, increasing attention to skilled and knowledgeable employees, and
creating a suitable environment that encourages them to stay and continue working.

2-Conducting more local and global market research to identify customer needs and desires.

3-Encouraging employees and promoting team values through organizing educational and training
seminars that positively reflect on performance.

4-Employing and applying theoretical study concepts, which will be effective in developing work
procedures and improving services provided.

5-Continuing to implement accurate and parallel employee training programs with the requirements
of each stage, through the following procedures:

A- Holding courses to raise technical skills for employees, such as information security protection
courses, artificial intelligence, and others.

B- Conducting workshops for strategic planning and involving managers, employees, and graduates
to equip them with those skills.

C- Developing and testing additional models for dealing with different types of education.

6-Strengthening the role of university management to activate the role of strategic risk management,
which affects the strategic performance of the university.

7-Updating and developing the current infrastructure and adopting modern technologies to support
academic and administrative operations, such as updating the attendance and leave system and
using artificial intelligence to analyze data and improve performance.

8- Developing postgraduate and scientific research programs in modern biological and
technological fields to meet the needs of the local and global market.
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